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G u i d i n g  T e a c h e r  E v a l u a t i o n

S
AI members had a rare opportunity on October 10 to hear a national-
ly-recognized expert on teacher evaluation share his perspectives on
Iowa's new teacher quality legislation. Dr. Tom McGreal, co-author

with Charlotte Danielson of the book Teacher Evaluation to Enhance
Professional Practice, addressed participants at this year's Elementary
Principals workshop in conjunction with his ongoing work with the Iowa
Department of Education's Teaching Criteria task force.  

Dr. McGreal provided attendees with a rich synthesis of the latest
research that should guide teacher evaluation.  That research included the top six

influences on student learning,  the nine most powerful instructional strategies that affect
student achievement, and the 13 "Best Practice Principles" that have the most direct impact
on increasing student achievement.  SAI members who would like that information should
access the SAI Web site at www.sai-iowa.org and click on teacher evaluation research.

The two books he said every principal should have on his/her desk are: Zemelman,
Daniels, and Hyde's work, Best Practice:  New Standards for Teaching and Learning in America's
Schools, (1998) , and Marzano, Pickering and Pollock's Classroom Instruction That Works
(2001).

Other interesting quotes from the day include:

n ÒBasic skill acquisition is not a pre-requisite for helping kids learn how to think, but none
of this happens through frontal teaching.Ó

n ÒSocial and behavioral attributes must be attended toÑit's an academic necessity.Ó

n ÒThere is overwhelming evidence that a traditional junior high structure does not aid
learning.Ó

n ÒIf we as educators want to be intrusive in kidsÕ lives to most improve learning, we should
influence who they have as friends.Ó

n ÒThe new teacher quality legislation will be more pressure on administrators than on
teachers.Ó

n ÒCooperative learning is the single most powerful professional development experience
teachers can have.Ó

n ÒClassroom observation for tenured teachers is over-ratedÑacross the country we're
changing the way we're working with teachers around evaluation.Ó

n ÒTeam plans are much more powerful for professional growth than are individual ones.Ó

n ÒTreat a teacher new to your district the same as you do a beginning teacher. They are
both learning a new culture.Ó

n ÒOur conceptions of planning are changingÑdaily lesson plans are an artifact of another
time.  Focus more on monthly unit plans and a backward planning model.Ó

n ÒThe biggest problem in elementary classrooms is an engagement problem, and that's a
planning issue.Ó

n ÒOne of the observations for beginning teachers should be two to three hours in length.Ó 

n ÒThere is a possibility that variable pay could work, but individual performance-based
pay does not.Ó  
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Notes on leadership

W e all know the joke that ends with
the punch line, "ThereÕs a pony in
here somewhere." It looks like

weÕre going to have to access that level of
optimism as we deal with the current budget
crisis in this state and the possibility of sig-
nificant across the board cuts. These will be
difficult times for all leaders who work in
and for our schools. It will be an even more
difficult time for the children and youth
whose families have already found it hard to
make ends meet. Put all of this into the back-
drop of our national crisis, and itÕs admitted-
ly hard to find joy right now.

Yet these are precisely the times when
leaders rise to the occasion and make the
kinds of tough choices that get us through.
WeÕve witnessed this kind of leadership in
Washington and New York City in the past
eight weeks, both from elected officials and
"common citizens." As Stephen Covey
would remind us, "We find resources for
what we value." So, this is an opportunity
for us to re-examine our values, dig deep,
and make the tough choices. And that is
what leaders do. 

Because we care so deeply about the wel-
fare of kids, it will be a frustratingÑand at
times heartbreakingÑexperience. We have
been working with lean budgets for years,
even when the economy in Iowa was robust.
Now we have to cut in places we thought
were barebones to begin with. And that will

affect livesÑlives of people who are our
friends and neighbors, whoÕve dedicated
years of service to our schools and have
been faithful employees, and who have chil-
dren who depend on them to provide lifeÕs
basics. None of this will be easy.

What can we do? Certainly, we want to be
even more aggressive in our conversations
with legislators about how these cuts will
affect the lives of kids. That doesnÕt mean
we expect to be excused from the belt tight-
ening that has to occur here in Iowa, yet we
also know that we canÕt mortgage our
future, either. We must also find ways to be
articulate in our explanations to our staff
and patrons about the apparent contradic-
tion that occurs when we can spend money
for bricks and mortar but not for chalk and
copy fluid. And we must use our best col-
laborative skills to involve a broad based
coalition to help us discern our values as we
make recommendations about what areas
will be cut. Mostly, we must be sensitive as
we listen to people vent their frustration and
give voice to their fears. 

This is the month our nation celebrates
Thanksgiving. Let us all give thanks that we
enjoy positions of public trust and responsi-
bility that allow us to make a difference for
kids, no matter how difficult the situation
we find ourselves in. Thanks, as always, for
what you do.  

Call for SAI Vice President Nominations
Any active SAI member who is an elementary principal and wishes to
run for SAI Vice President for 2002-03 is asked to complete an applica-
tion form for nomination. 

The position of Vice President is rotated annually among secondary,
elementary and general administrators. The elected Vice President begins a four-year com-
mitment as a member of the SAI Executive Committee and moves through the chairs. The
Executive Committee typically meets monthly.

If you are interested in the position, please complete the Application for SAI Vice President
Nomination on the SAI Web site, www.sai-iowa.org or request a form by calling SAI at 515-
267-1115. Forms are due to Dr. Fisher by Dec. 21, 2001.

The elementary principals on the Representative Council will choose two nominees from
the application forms submitted. The two nominees will then will then be placed on the bal-
lot to be voted on by SAI members in April. The Vice President will be elected by a majority
vote of active SAI members.



In
Brief

Welcome SAI Coordinator of Office
Services, Ann Rohlfsen
The next time you call SAI, please welcome
the newest staff member, Ann Rohlfsen. Ann
comes to SAI from Hospice of North Iowa in
Mason City where she was office manager
from 1994-2001. Prior to her work with
Hospice she was an administrative secretary
with the Mason City schools for 10 years.

Scholarships Available from
Iowa Women in Educational Leadership
Two $1,000 scholarships are available from
the Iowa Women in Educational Leadership
organization to assist public school educators
who are members of IWEL pursuing a career
in public school administration.

Membership in IWEL is open to all Iowa
educators, regardless of gender. IWEL mem-
bers are eligible to apply for this scholarship.
The scholarship must be used to attain the
principal, superintendent or AEA adminis-
trator endorsement.

For membership: Send $25, payable to
IWEL, to Jeanette Hartung-Schroder, 900 N.
7th Street, Bellevue, IA 52031.

For scholarship information: Contact IWEL
President Deb Johnsen (Principal at
Woodbine High School), Woodbine High
School, 501 Weare, Woodbine, IA 51579.
Deadline: December 14, 2001.

2000 Ð 2001 IWEL Scholarship Recipients
were Robin Galloway, Pamela Lukens, and
Jill Urich.

Harkin Calls on Iowa School Districts to
Apply for School Modernization and
Construction Grants
Iowa Schools to Receive More Than $9 Million of

First Federal Funds for School Modernization in

Nation
Calling it a major step toward bringing

Iowa schools into the 21st century, U.S.
Senator Tom Harkin (D-IA) announced that
the Iowa Department of Education will is
accepting applications to distribute $9 mil-
lion for the fourth year of "Harkin Grants"
for school repair, modernization and con-
struction. Harkin has secured a total of $37
million for Iowa schools over the past four
years. The application deadline is set for
Nov. 15, 2001.
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2001-02

Events

DERU credit is avail-
able for workshops
and labs.

NOVEMBER
19 - Legal Lab, Student
Discipline/Restorative
Justice, Scheman Bldg.,
Ames
29 - Secondary
Principals, WDM Marriott 

DECEMBER
5 - Legal Lab, Special
Education, SAI 

JANUARY 2002
8 - SAI/IASB, Supt.
Evaluation, Next Steps -
Regional
9 - SAI/IASB, Supt.
Evaluation, Next Steps -
Regional
10 - SAI/IASB, Supt.
Evaluation, Next Steps -
Regional
14 - Winter Institute,
Carroll
24 - ISU/SAI Aspiring,
SAI
29 - UNI/SAI Aspiring

FEBRUARY
4 - Winter Institute,
Cedar Rapids
6 - Law Conference,
WDM Marriott
11 - Winter Institute,
WDM Marriott

MARCH
7 - Middle Level
Principals Workshop,
Gateway Center, Ames

APRIL
3 - Secretaries Seminar,
PCCC
18- Superintendents,
Gateway Center, Ames

JUNE
18-20 - Effective
Schools Conference,
Okoboji
24-27 - Mediation
Training

For more information, con-
tact Dr. Elaine Smith-Bright,
(515) 267-1115 or 
smith-bright@sai-iowa.org

"These grants will help Iowa schools excel
in this new century. Far too many children
across our state are learning in substandard
classrooms and unsafe environments," said
Harkin. "Iowa's kids deserve safe, well-
maintained schools. This is truly an invest-
ment in our state's future."

Harkin's school demonstration project is
intended to study how a modest infusion of
federal resources can significantly con-
tribute to the school repair needs of school
districts across Iowa. Details of the grants
are as follows:
Fire Safety Repairs: $3.1 million. These
grants are to fund projects to remedy fire
safety defects and must be used to fund
new activities. Small school districts can
apply for up to $25,000; medium districts-
$100,000; large districts- $250,000. No local
match is required.
School Construction and Modernization:
$5.7 million. Grants for construction,
remodeling, or renovation will require a
75% match to be provided through a bond
issue election, the Physical Plant and
Equipment Levy or the Local Options Sales
and Services Tax. The maximum grant for
all school sizes is $500,000.

During the first three years of the Harkin
Grant Demonstration Program, $28 million
in federal funding has been awarded to 161
Iowa districts for projects totaling $311 mil-
lion.

"These dollars will be used to make sure
our schools are safe and promote new and
innovative construction projects in Iowa
schools. The projects will focus on every-
thing from reducing class size to early
childhood education and at-risk students,"
said Harkin. "I am proud that efforts at the
federal level are providing a helping hand
so Iowa schools can receive desperately
needed upgrades."

According to a study by the General
Accounting Office, 79 percent of Iowa
schools reported a need to upgrade or
repair their buildings and facilities. Harkin,
a long-time advocate for investment in edu-
cation, is the chairman on the Senate educa-
tion appropriations subcommittee.
Congress is currently negotiating on the
Fiscal Year 2002 education budget and
Harkin is pushing for adoption of his provi-
sion to include $925 million to repair our
nation's public schools.

Iowa school districts that wish to apply
for grants should contact C. Milton Wilson
at the Iowa Department of Education, 515-
281-4743.



. . . and other pearls
of wisdom.
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H
oly Moly! Twice in two years IÕm
writing a column about quasi-
school-finance issues. WhatÕs up

with that, you might ask. Well, these are
two issues that need to be addressed,
thatÕs ÔwhatÕs up.Õ

First, I am responsible for creating a
degree of confusion surrounding the issue
of how to pay your employees (typically
Ñ but not always Ñ coaches) who agree
to referee ball games for their own district.
(ItÕs not a great idea, but sometimes you
get in a pinch, I know.)

Last spring at the annual Athletic
DirectorsÕ Convention, I was asked
(approximately ten minutes before taking
the podium) to review an IRS Ruling
directed to Lamoni C.S.D. The issue was
whether FICA and federal and state
income taxes should be withheld from the
employeeÕs compensation earned for refer-
eeing. The IRS applied legal principles dis-
tinguishing an ÒemployeeÓ from an Òinde-
pendent contractor,Ó and concluded that
when a person who works for ABC (or
Lamoni) School District performs the func-
tion of a referee, that person is working as
an independent contractor and should not
have employment taxes withheld. This
puts the burden on the employee, as I
understand it, to keep track of his/her
income as an official and report it on their
income tax as separate income. I also
understand that the first $600 (I believe
this is the figure, but donÕt quote me!) of
this type of income (regardless of the
school that pays it) is not taxable, but
everything in excess of that magic figure
would be taxable. School employees work-
ing as officials for their own districts and
others would thus be liable themselves for
the tax on their total income derived from
officiating.

This Ruling contradicted what the Iowa
Department of Education and State
AuditorÕs Office have always said about
paying employees who officiate for their
home district. That is, the StateÕs position
has always been ÒAn employee is an
employee is an employee.Ó (By the way,

there is an administrative rule from IPERS to
the effect that income derived from officiating
is NOT subject to IPERS unless officiating is
part of the personÕs duties as an employee.) I
had several discussions with the State
AuditorÕs Office after reading the Lamoni IRS
Ruling, but ultimately they declined to change
their position. In the meantime, of course, sev-
eral A.D.s had told their business managers to
quit taking taxes out of the employeeÕs (rela-
tively meager) compensation for officiating.
The business managers in many districts were
unconvinced (as well IÕd be if I were told the
source of this information was Kathy Collins!).
Contacts to the school districtÕs auditors or the
State AuditorÕs Office confirmed that you
should continue to withhold federal and state
taxes. And didnÕt my phone ring off the hook
for a while!

So what IÕm saying is this: I think the IRS
Ruling is correct, but that and thirty-five cents
lets you make a local call in a phone booth.
What matters is what your auditors think is
the correct state of the law, and theyÕre no
doubt relying on what the State Auditors tell
them. The State Auditors were unimpressed
with the Lamoni Ruling, stating that it is only
applicable to Lamoni. This is technically true.
But I do not see how a different ruling would
be given another school district when the facts
and analysis are the same. One of the main cri-
teria for distinguishing between an employee
and an independent contractor is the employ-
erÕs Òright to controlÓ the employeeÕs conduct
while working. Frankly, if the employer (the
district/board/superintendent) had the ability
to control the referees, there would be little
doubt about the outcome of a home game,
now would there?

So what can you do? Go along with them;
accept the fact that theyÕre going to expect you
to take out the taxes. Or ask for an IRS Ruling
on your own. Or if you want to be really feisty,
file a Declaratory Judgment action in district
court asking the court to rule on the issue for
the whole state. I canÕt help you on this one.
IÕve probably already gone too far and burned
some bridges with folks in the process. ItÕs up
to individuals now.

The second issue is a not-so-gentle reminder

Consult Your Attorney by Kathy Lee Collins

WARNING: More ÔFinancial AdviceÕ
Two Troublesome Issues

Consult Your
Attorney
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about the Gift Law. IÕm not going to name
any names here, but a bunch (if not all)
Athletic Directors were invited to Tennessee
last summer at the expense of a football
equipment manufacturer. The purpose of the
trip was, of course, to show the A.D.s the
improvements that had been made in the
Tenn. companyÕs safety equipment Ð a laud-
able purpose, to be sure. The problem is,
IowaÕs Gift Law (chapter 68B) generally pro-
hibits public employees from accepting
ÒgiftsÓ (which include things like free airfare,
hotel accommodations, transportation, and
meals, in most cases) from a Òrestricted
donor.Ó A Òrestricted donorÓ is defined as a
person who

is or is seeking to be a party to any 
one or any combination of sales, pur-
chases, leases, or contracts to, from, 
or with the agency in which the 
donee holds office or is employed . . .

If the A.D. (ÒdoneeÓ or recipient of the gift)
works for a public school district, s/he is a
public employee. If the
donor (the football
equipment manufactur-
er) wants to do busi-
ness with the school
district, that pretty
much puts them in the
Òrestricted donorÓ cate-
gory. They are seeking
to be a party to a sale
or contract with the
school district. 

There are some exceptions in the law, to be
sure. And some of them apply to what would
otherwise be gifts of Ôfood, beverages, regis-
tration, travel, and lodging for a meetingÕ

Iowa Code section 68B.22 deals with ÒGifts
accepted or received.Ó It begins by making it
illegal for Òa public official, public employ-
ee,É or that personÕs immediate family mem-
berÓ to accept or receive any gift or series of
gifts from a restricted donor. The next section
prohibits restricted donors from giving gifts
to a public official, public employee, or candi-
dateÓ so the legislature covered the issue from
both directions. Subsection (4) gets into the
exceptions. Three of them are generally appli-
cable to our situations.
l ItÕs not illegal for public employees to
receive informational materials in any format;
l ItÕs not illegal for public employees to
receive Òactual expenses of a donee [you] for
food, beverages, registration, travel, and lodg-
ing for a meeting, which is given in return for
participation in a panel or speaking engage-

ment at the meeting when the expenses
relate directly to the day or days on
which the donee has participation or
presentation responsibilities;Ó
l ItÕs not illegal for public employees to
receive Ògifts of food, beverages, travel or
lodging . . . if all of the following apply:

1. The public employee is part of 
a delegation Òwhose sole purpose
is to attract a specific new busi-
ness to locateÓ in Iowa, or to 
encourage expansion or retention
of an existing business already 
established in Iowa;
2. The donor of the gift is not the 
business or businesses being con-
tacted . . .;
3. The public employee Òplays a 
significant role in the presenta-
tion to the business or businesses 
on behalf ofÓ the public employ-
eeÕs agency.

I feel confident in saying this wasnÕt the
case for every A.D.
going to Tennessee
last summer.

Like a lot of laws,
this one is only as
good as its enforce-
ment. The Iowa
Ethics and
Campaign
Disclosure Board is
initially charged
with enforcement

of this chapter, and all it takes for them to
come after you to investigate is a tip or
complaint or question posed to them
about your situation. This is one of those
times when ÒIgnorance of the law is no
excuse.Ó Nor does the Steve Martin
Defense (ÒWell, ex-cuuuuse me! I for-
got!Ó) work well here. It can be down-
right embarrassing for anyone caught
with their ethics down, if you know what
I mean. It doesnÕt play well in Dubuque,
nor in any Iowa community of which IÕm
aware.

Yeah, yeah; I know. Poor A.D.s and
coaches work their fannies off for very lit-
tle monetary compensation. Shoulda,
woulda, coulda. Take the issue up with
your legislator, Õcause this is the law,
folks. Your rewards are apparently in the
Afterlife. Good Karma for helping kids
and all that. Much better in the long, long
run, huh? Now go and sin no more.

The article, Consult
Your Attorney, is
intended only as a ref-
erence in regard to the
subject matter cov-
ered. It is furnished
with the understand-
ing that SAI is not
engaged in rendering
legal advice. If a legal
opinion is desired,
private legal counsel
should be consulted.

Managing student dis-
cipline is both a huge
legal and behavioral
issue. 

Our Nov. 19 legal
lab will focus on imple-
menting principles of
self-control theory into
helping our students
become responsible
adults. 

Join Jim Fitzpatrick
(back by popular
demand from SAI's
August convention)
and other practitioners
who will provide spe-
cific strategies that
have worked in
schools using this
approach. 

Please call the SAI
office if you need a
registration form, 515-
267-1115.

Legal Lab
Student Discipline/
Restorative JusticeThe problem is, IowaÕs Gift Law (chap-

ter 68B) generally prohibits public

employees from accepting "gifts"

(which include things like free airfare,

hotel accommodations, transportation,

and meals, in most cases) from a

"restricted donor." 
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Promoting Education in Iowa

The Iowa School
Public Relations
Association

a series of monthly
articles from school
PR professionals

For more information
about the articles or
ISPRA, call Steve Jones
at (515) 270-9030.

Celebrate 
American Education Week 

Nov. 11-17, 2001

W
inning support from the commu-
nity begins with the development
of a comprehensive internal pub-

lic relations plan that includes continuous,
two-way communications with all staff
members. Research supports the notion
that school staff members are the top
information source about the schools in
most communities. Thus, school districts
should ensure that both classified and
licensed staff members are well-informed
about the schools and do, in fact, see
themselves as leading sources of education
information. 

Focus your internal communications
efforts on the people in your school who
are already being listened to by the people
in your community.  By following the four
basic steps of any effective public relations
plan you can ensure that your staff mem-
bers have accurate information provided
in a timely fashion by a credible source. 

Step 1: Research
Know the people who make up your
schoolÕs staff.
l Who are your employees?
l Where do they get information about
schools and the district?
l Whom do they believe?
l Where do they have contacts in the com-
munity?
l What are their questions that need to be
answered?
Surveys, focus groups, informal conversa-
tions around the lunch table and informa-
tion from neighboring districts can give
you much of the data you need about the
people who work or volunteer in your
school. Schools that "guess" or otherwise
work without accurate data are headed for
trouble. 

Step 2: Analysis
Based on the information you gather,
decide what messages your internal audi-
ences want to hear and also what mes-
sages they need to hear. As you plan how
to communicate decisions and changes, be
sure that you can answer each personÕs
questions about "whatÕs in it for me?"

Step 3: Communication
This is your action step. Taking the research
and analysis, develop a workable plan that
might include:
l A commitment to treating staff members
with respect and dignity in order to build
trust. 
l Ways to be sure staff members receive infor-
mation about your school before it hits the
local news.
l Recognition that 96 percent of Americans on
98 percent of all subjects donÕt do anything
without checking with someone else. Be sure
that, when it comes to school issues, that
"someone else" is an informed staff member.
l Making sure that the key school public rela-
tions position, the person who works at the
front desk, is filled by someone with the skills
and training to make a good first impression.
l Asking staff members to drop good news
about the district and schools into every con-
versation they have with each other and with
people in the community.
l Providing monthly tidbits of information
and school facts to all staff.
l Conducting a monthly "briefing" with staff
members.
l Asking staff members if they think people
would say you have a customer-friendly
school. Walking into a school should be a won-
derful experience for everyone.
l Giving staff members a brief list of points
that you want them to remember. No one
reads paragraphs of material any more,
including your staff.
l Taking central office staff, bus drivers, main-
tenance personnel and others who donÕt work
in your school every day on a school tour.
l Posting key information in the staff rest-
rooms. 
l Ensuring that staff members get their infor-
mation from their immediate supervisors.
l Specifically asking staff members to share
positive news about your school. If public
schools are to survive we need every staff
member to advocate for our schools.
l Communicating with staff members in a
variety of ways so that no one is missed,
regardless of how he or she prefers to receive
school information.
- continued on page 7

Internal Communication: A Key to Success
by Lisa Bartusek, Communications Director, Iowa Association of School Boards
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H O T E L R E G I S T R A T I O N  F O R M
Iowa Room Block: NAESP Ð April 5-9, 2002 Ð San Antonio, TX

A. Names of all room occupants:
1. 
2. 
3. 
4. 

B. Complete address and telephone number of SAI member:
Name:  
School District: 
Address:   
City, State, Zip: 
Telephone: 

C. Arrival at convention city (date and time):     

D. Departure from convention city (date and time):  

E. Type of room (single, double); also indicate non-smoking or smoking room:

F. Registration requested:
NAESP (Deadline to SAI Dec. 17, 2001)
Marriott Rivercenter/Riverwalk Single:  $167.00 Double:  $186.00

A $240 deposit payable to Convention Management Resources must accompany each
room reservation. Please mail deposit amount only. It is also possible to pay via credit card.
Provide name on credit card, type of card, card number and expiration date. Credit cards
will be charged by the hotel for one nightÕs room and tax (per room) one month prior to con-
vention.

G. Mail this completed form and your check to:
Tracy Harms, SAI, 12199 Stratford Dr. Clive, IA 50325

AASA Hotel Reservations Online
l Access www.aasa.org/nce
l Select Hotel/Travel and click
on Housing Information.
l Click on State Association
Housing.
l The account name is Iowa
and the password is IA.
l Questions - contact Heidi
Werner at AASA, 703-875-0704.
l Deadline for reservations is Dec. 1, 2001.

Pictured in front of the brick wall are SAI
President-elect Dennis Heiman and his wife,
Lou, of Muscatine.

Last Chance to Buy a Brick
There are 30 bricks remaining to be
inscribed and placed in the entryway of
the SAI office building. We currently have
an additional 16 inscribed bricks ready to
be placed in the wall but the labor cost
makes it prohibitive to install the bricks as
they are received.

If you are interested in buying a brick to
fill the wall with names and districts,
please contact the SAI office for a form
by Dec 1.

Internal Communication: A Key to
Success
- continued from page 6

l Acknowledging the contributions of
employees as often as you can.

Step 4: Evaluation
Review every step and activity in your com-
munications plan. Determine what worked
and what could be improved. Ask: Did your
staff get the messages you intended? Were
your written objectives reached? How will
you change or adjust your communications
program for the next year?
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NASC Alert - Chicago Organization
Continues to Target Schools

The Student Leadership Network of
Chicago has resumed its solicitation for
student council memberships to middle

level and high schools. This is the same group who, in
the spring and fall of 2000, used a promotional piece
resembling an invoice that was mailed to the attention
of accounts payable at individual schools.

The new membership form which is titled
Membership Acceptance, is soliciting for $185 student
council memberships. The Student Leadership
Network is not affiliated with or endorsed by NASC or
NASSP.

Please be careful that you do not mistake the Student
Leadership Network invoice for your schoolÕs official
NASC Membership or Renewal Invoice. Also, school
and district accountants should be notified to be on the
lookout for mailings from Student Leadership
Network.

To help your school avoid any confusion caused by
Student Leadership Network'sÕ questionable practice,
please remember:
n NASC dues are always sent to the address: NASC, 

PO Box 3250, Reston, VA.
n The NASC logo appears on all NASC membership 

forms and renewal notices.

Iowa Arts Administrator of the Year Award

Is there an administrator who has been an active advocate
for arts education in your school district? Nominate him
or her for the John F. Kennedy Center for the Performing
Arts, Iowa Alliance for Arts Education and School
Administrators of IowaÕs Arts Administrator of the Year
Award.

Contact the SAI office at 515-267-1115 for an application
or visit the Iowa Alliance for Arts Education Web site at
www.smartz.org to download an application.

Do you know an outstanding 
science teacher? 
Why not suggest s/he apply for the

Iowa Academy of ScienceÕs

Excellence in Science Teaching

Award?

Research indicates that teachers recognized for excellence
are more likely to innovate, collaborate, continue to
improve, and remain in the profession.*  

Applications are sought from Iowa's outstanding teach-
ers of science at the elementary, middle, junior high and
high school levels. To nominate a teacher, simply contact
Jeffrey Weld, ESTA Director for the Iowa Academy of
Science, at 319-273-2723 or jeff.weld@uni.edu, for the
applicant's materials. Applications are accepted until
January 31, 2002.

*Weld, Jeffrey (1999). A Report on the effects of Awards for Science

Teachers. The School Administrator, N.4, v. 56, p.35-36

Secondary Principals
Workshop to focus on 
Reinventing the High School
Attend the Nov. 29 workshop in
West Des Moines for a look at two
approaches to reinventing the high

school. The day will feature Iowa practitioners who will
share their current work. You will also learn other
sources of research for effective inclusive high schools. 

Watch your mail for a registration form and further
details.


