
In December 2001, Congress reauthorized the Elementary and Secondary Education Act,
and it became effective on January 8, 2002. The new law has been dubbed ÒNo Child Left
Behind,Ó a concept difficult with which to argue. While educators in Iowa appreciate the

funding and attention Congress is directing to the educational needs of children and those
who serve them, we nevertheless have some serious concerns about the NCLB Act. The fol-
lowing comments are based upon our understanding of what lies embedded in the volumi-
nous Act. There is no intent to misstate nor mislead the reader.

Federalism. The absence of express authority in the United States Constitution for Congress
to make laws relating to education, coupled with the Supreme CourtÕs pronouncement in
Brown v. Board of Education (1954) that Òeducation is perhaps the most important function
of state and local governments,Ó mean that education is primarily, if not exclusively, a state
responsibility. Principles of federalism and comity dictate that CongressÕ role in setting or
controlling educational policy should be minimal.  

Over the past thirty-five years, the increasing encroachment by the federal government
into education has resulted in a host of purportedly ÒhelpfulÓ laws that carry with them a
mind-boggling amount of paperwork and bureaucratic, time-consuming tasks detracting
from the job of teaching children. We respectfully suggest that Congress has clearly crossed
the line in enacting NCLB. The law dictates to states, under the guise of choice (states are
free to refuse the appropriations if they desire), what procedures educators must take to
assure that educational progress is being made, and imposes locally expensive and morale-
debilitating consequences for not meeting CongressÕ unrealistic expectations. 
Unsupportable Whitewashing. The reauthorization continues a trend of painting all states,
regardless of their record of educational success or failure, with the same brush. The law, if
not repealed outright, should be directed at only those states who have shown exceptionally,
consistently poor performance, or exemptions should be created for high-performing states.
Short Implementation Time. The law was enacted and became effective on January 8, 2002,
with obligations and consequences effective immediately. The U.S. Department of Education
must disseminate accurate, succinct information to state department officials who then, in
turn, must get the information into the hands of local school personnel (who have, by then,
arguably already violated one or more provisions, e.g., by unknowingly hiring paraprofes-
sionals who are not Òhighly qualifiedÓ). Schools were given no time to understand the new
law and plan accordingly.
Inadequate Funding. Despite a modest but appreciated
increase in funding beyond the programs that were rolled
into (new) Title I, CongressÕ appropriation was insufficient
to cover the costs of NCLB implementation. Federal funds
account for approximately 4-7% of the typical Iowa school
district budget. Yet that modest amount is driving 100% of
the compliance activities associated with this law.
ÒPublic PolicyÓ: The Destruction of Public Schools?
Call us paranoid if you will, but the voices crying for the
elimination of the public school system as we know it are
not in our heads. For years we have read news accounts of
elected officials with destruction of the public schools as a
stated objective. Vouchers, charter schools, and penalties
such as corporate takeovers have repeatedly been suggest-
ed by those who believe the current education system is to
blame for all of the ills of our society. Now each of these
ÒsuggestionsÓ has come closer to reality; collectively, they
are the ÒconsequencesÓ (penalties) underlying No Child 
- continued on page 4
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Members of the SAI Legislative
Committee met on Oct. 10 to
hear from a variety of interest
groups. Pictured is Margaret
Buckton from IASB addressing
committee members. Read
more about the meeting on
page 3.
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Notes on Leadership from Dr. Troyce Fisher
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Sept. 1, 2002 to August 31, 2003

Not Your FatherÕs Oldsmobile

Ihad to buy a different car last month.
Mind you I didnÕt want toÑmy old one
had a mere 180,000 miles on it and it had

served me well for the past 10 years. I knew
how it handled in traffic, how much I had to
push it to accelerate when I needed to pass
another car safely, and how it would act on
ice. It got great gas mileage. There was hard-
ly any rust on the body. I liked how it
looked. The car and I Òfit.Ó 

Yet there were signs that its life was limit-
ed. I needed to replace an axle. The radio
would sometimes unpredictably go silent
and at other times be impossible to turn off.
The cruise control worked sporadically. My
co-workers began to tease me about the carÕs
reliability and paint an ugly picture of me
stranded on a blacktop road some night
returning from one of our district meetings.

I decided to push my luck, and see if it
would make my goal of 200,000 miles. It
didnÕt. Its spirit stopped at 181,000 miles.
(Actually it was the brakes that froze up, but
at an estimated $1500 for repairs, I decided
that it was telling me it had decided to give
up the ghost.)

So, I went car shopping, albeit reluctantly.
But after driving my new car out of the lot
and cruising down the road for a while, I
began to wonder how it was I tolerated the
old car for so long. This one has a smoother
ride; a great CD player, gets comparable gas
mileage, and infuses me with a certain peace
of mind I didnÕt have while driving my
Òblack bomb.Ó   

I have to admit I surprised myself with my
reticence to change vehicles, even when the
evidence was pretty overwhelming that a
change was in order. I felt comfortable in
that car.  

Learning different leadership skills for
these challenging times seems to me to be a
lot like the process I went through buying a
different automobile. ThereÕs a temptation to
hold on to the familiar ways of leading, even
when doing so may put one at risk. Those
ways used to yield consistent results. They
ÒfitÓ our mental models and management
demands. They carried us down many a
familiar road. School life felt comfortable, if

not always predictable, and it got us where
we needed to go.  

Now weÕre driving in a time of increased
accountability, decreased resources, much
different expectations of us as school admin-
istrators, and time demands in a technologi-
cal world that weÕve never experienced
before. So, not only has the destination
changed, but the roads for getting there are
largely unmarked. Many of our previously
tried and true ways of leading wonÕt guide
us. In fact, they may even strand us in a
place we cannot afford to be.

Some of the expectations placed on us
right now seem unachievable. Others seem
unnecessary. The timelines for getting there
feel like asking us to drive at mach one
speed... The staff members you coach are
also feeling the pressures of all these reali-
ties. We are all asked to be more adaptive
than we ever thought possible. In their book,
Leadership on the Line: Staying Alive Through
the Dangers of Leading, Heifetz and Linsky
(2002) say the following:  

ÒLeadership would be a safe undertaking 
if our organizations and communities only 
faced problems for which they already 
knew the solutions. But there is a whole 
host of problems that are not amenable to
authoritative expertise or standard operat-
ing procedures.  

These new problems require experi-
ments, new discoveries, and adjustments 
from numerous places. Without learning 
new waysÑchanging attitudes, values, 
and behaviorsÑpeople cannot make the 
adaptive leap necessary to thrive in the 
new environment.  

This is a situation with a clear potential 
for loss. The deeper the change and the 
greater the amount of new learning 
required, the more resistance there will be
and thus the greater the danger to those 
who lead.Ó 

WeÕre clearly charting new territory and
exploring new routes to get there. The trip
wonÕt be without detours and dead ends
and missed turns. But your professionalism
and dedication to doing whatÕs right for kids
will prevail. It always has. It always will.  



In
Brief

SAI Legislative Committee 
Develops Platform
SAI members have begun work with Dr. Ben
Norman to develop the legislative platform
for this coming session. At their first meeting
they heard from representatives of eight
other educational associations/organizations
to explore areas of mutual agreement and
potential collaboration on common goals. At
their second meeting they will develop pro-
posals to forward to Rep Council on
November 13. You can e-mail
bennorman@mchsi.com directly or contact
your district officers for any input youÕd like
to provide to this process. 

Executive Committee Refinances 
SAI Building
At their October meeting the SAI Executive
Committee voted to buy down the mortgage
on the building by $200,000 and refinance at
a new rate of 5.35%, down from the current
8.23%. The monthly payments will remain
the same, and the building will be paid off in
2007 instead of 2016. Tax obligations on the
building do not begin until 2010.  

IASB and SAI Executive Committees Meet
Members of both IASBÕs governing board
and SAIÕs Executive Committee met this fall
to generate ideas about areas of mutual col-
laboration. The group identified 20 different
suggestions and directed Ron Rice and
Troyce Fisher to develop a strategy plan for
implementation of the most feasible ideas.
That plan will be presented to Rep Council at
its Nov. 13 meeting. 

Iowa Superintendents
Featured in School
Administrator Magazine
Two rookie Iowa superintend-
ents were featured in AASAÕs
cover story for October.
Susan C. Garton, Southeast
Warren Community School
District, Liberty Center; and

John Kinley, South Hamilton School
District, Jewell; contributed articles to the
issue.

If you'd like to see the articles, go online at
www.aasa.org/publications/SA.
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College
Community
Principal
Receives 
$25,000 Milken
Award
Ying Ying Chen,

principal of College CommunityÕs Prairie
Crest Elementary in Cedar Rapids, is recipi-
ent of a 2002 Milken Family Foundation
National Educator Award. She learned of
the honor during a surprise announcement
made in person by Governor Thomas J.
Vilsack and Jane Foley of the Milken Family
Foundation. The Milken Educator honor
carries with it a $25,000 financial award. 

In addition to exceptional education tal-
ent, Milken honorees are recognized for
their strong leadership and ability to moti-
vate both students and colleagues.

Vilsack noted Chen's demonstration of
these qualities and more during the award
presentation. ÒYing Ying has a broad focus
on student achievement by emphasizing
early intervention, strong literacy pro-
grams, student accountability and the
necessity for a strong parent-community-
school relationship,Ó Vilsack said.

Chen began her career as an ESL teacher
in Taiwan. She later served as a secondary
special education teacher and a Title I cur-
riculum and instructional supervisor. She
has been an elementary principal for the
past 10 years, three years in Oshkosh, Wis.,
and seven years with the College
Community School District. In addition to
her school leadership responsibilities, she is
a member of the Board of Educational
Examiners.

BEEP success stories
Success stories resulting from the ini-
tial data gathered from the Bus
Emissions Education Program volun-
tary school bus testing program are
starting to come in. For example, one
district reduced their scores from a high of
80 (in the danger zone for big repairs) to a
score of 20, which is indicative of a
ÒhealthyÓ bus. In times of severe budget
crunches, this program has the potential to
help districts avoid costly repair costs and
do something good for the environment. 

BEEP is a collaborative effort between the
Iowa Pupil Transportation Association, the
Department of Education, Mirenco
Corporation and SAI, with special advisory
assistance from the Department of Natural
Resources.  

I n  M e m o r i a m

Sally Ann Nelson, 

associate principal,

Davenport West High 

(4-9-02)

Chris McCreight, 

associate principal,

Davenport North High 

(5-19-02)

Paul Hopp, retired

superintendent, Earlham

(10-16-02)
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ÒNo Child Left BehindÓ
Comments & Concerns
cont. from front cover

Left Behind. Is it any wonder we question
the motives of Congress in enacting this
benignly-captioned law? 

TESTING & NATIONAL ASSESSMENT
OF EDUCATIONAL PROGRESS
The hue and cry Congress is hearing from
educators cannot and should not be dis-
missed as ÒThey donÕt want to be held
accountable.Ó This misstates our objection
to assessment as proposed in the legisla-
tion. Although initially purporting to be
for diagnostic purposes only, the extensive
testing required of students by LEAs can
and is being used for high stakes conse-
quences, not to mention being misunder-
stood by the public. Data should be used
to improve Ñ not punish Ñ low perform-
ing schools. 

State officials estimate that the appropri-
ation for required testing under the
ESEA/NCLB wonÕt adequately cover the
costs of these additional assessments.
Costs must therefore be borne by financial-
ly strapped school districts in states such
as Iowa where despite the best intentions
of the legislative and executive branches
the money isnÕt there to take the burden
off of the local districtÕs shoulders. 

Moreover, extensive testing doesnÕt
make students smarter, more knowledge-
able, or more likely to succeed. What it
does do is detract from educatorsÕ legiti-
mate efforts to do so.

We also vigorously object to the punitive
approach taken by the legislation Ñ
notwithstanding the misleading references
to ÒrewardsÓ within the Act Ñ and sug-
gest that Congress adopt incentives and
exemptions, as discussed below, to replace
the current negative consequences.

ADEQUATE YEARLY PROGRESS (ÒAYPÓ)
This is the most problematic provision of
NCLB. It appears that the formula is unre-
alistic at best and unworkable at worst.
The amount of growth stipulated for dis-
crete populations (identified by race/eth-
nicity, English Language ability, disability,
low SES students) as well as the general
population is theoretically possible but
practically impossible. Financial resources,
even including federal appropriations, and
human resources are insufficient in many
communities to overcome with every child
the deficits many students bring to and
others carry for thirteen years of elemen-
tary and secondary education. The law

requires schools to test all of the student popu-
lation. The law requires that every child make
progress toward a targeted ÒproficiencyÓ level.
Thus Congress has chosen to hold 100% of the
student population to an arbitrary standard of
proficiency regardless of their intellectual
capability. Surely our lawmakers are aware
that we have special children whom we Òedu-
cateÓ who have little brain function; others
who are not capable of concentration for more
than a few brief moments. Despite CongressÕ
declaration, not all children are going to attain
proficiency, regardless of who defines it.
Would it not be better to continue the
NAEP/Educational Reform philosophy of con-
tinuous growth as opposed to targeted goals?

The categorical reporting component (disag-
gregated subgroups) of the law has the very
real potential to keep so-called low-performing
schools in that status perpetually, or until the
school doors are closed through the NCLB
process.

The mandate that multiple assessments be
utilized (as opposed to reliance on a single
standardized test) is wise and consistent with
research. However, the Act requires that the
alternative assessments be Òtechnically ade-
quate,Ó i.e., statistically reliable and valid for
the population tested. While these are legiti-
mate requirements of a test, they are also ones
that require sufficient time, financing, and per-
sonnel with expertise to achieve. Those are
things that Congress didnÕt supply in adequate
amounts in the law and, frankly, donÕt exist in
every community. This means districts must
turn to expensive but proven tests Òon the
shelves.Ó Did Congress intend to create a sys-
tem that would almost certainly require
schools to line the pockets of corporate test
makers with federal funds?

SCHOOL IMPROVEMENT/
PUBLIC SCHOOL CHOICE
As NCLB was drafted, one of the avenues
open to a child enrolled in a school that fails to
make adequate progress is to transfer to anoth-
er public school in that school district. This
public-to-public school ÒvoucherÓ program
was enacted prior to the Supreme CourtÕs 2002
Zelman decision approving public-to-private
school vouchers. In NCLB, Congress is only
one step, one brief amendment away from
making private school vouchers a national
reality. It is not hard to imagine the dialog: ÒIf
there is no other public school or charter
school in the district to which a child can
transfer, the only logical option is to a private
school.Ó 

With the Supreme CourtÕs approval of tax-
paid vouchers for private school attendance
the legal impediment to this next step disap-
peared. The only remaining deterrent is the
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question of best public policy. Congress must
understand that the erosion of the public
schools through private school vouchers is
detrimental to democracy. Taking public edu-
cation tax dollars and allowing them to fol-
low the child to a private school smacks of
entitlement, a theory of individual control of
or a veto power over the spending of an indi-
vidualÕs tax dollars. This is profoundly
unhealthy public policy. The public schools
were founded on the premise that all citizens
benefit from having an educated citizenry;
thus, everyone able pays taxes toward that
end. We donÕt pay school taxes based on the
number of children we have in school.
Congress should put an end to this financial
erosion of public schools, not further it.

In addition, we already have information
that suggests that schools under voluntary
desegregation are experiencing Òre-segrega-
tionÓ due to parents exercising ÒchoiceÓ
under NCLB. The Act specifies that a school
canÕt use its voluntary desegregation plan to
deny such transfers. In this ÔbattleÕ between
two public policies, has the right balance been
struck?

COMPREHENSIVE SCHOOL REFORM
While eight years may be seen by some as an
adequate time to implement the elements of
Comprehensive School Improvement and
Reform from 1994 federal legislation, in reali-
ty its benefits are only now beginning to be
realized. The progress made under the 1994
ESEA should be allowed to proceed, without
adding burdensome additional requirements,
as schools incorporate the 1994 activities until
they are an entrenched part of the school cul-
ture.

In many states, ambitious proficiency levels
were established as a result of NAEP
(National Assessments of Educational
Progress), before NCLB established severe
consequences for failure to meet those desig-
nated target percentages. Schools were not
informed that the stateÕs goals would become
standards to determine student and building
or district proficiency. Similarly, while allow-
ing states to set their own standards for profi-
ciency sounds appealing and state-friendly,
this provision has led to some absurd results.
The fact that some states can set their stan-
dard as low as 8 or 9% to avoid (in theory)
having any schools in the Òneed of improve-
mentÓ category (or Òfailing schools,Ó as
Secretary Paige says) is simply ludicrous.

In lieu of repeal, Congress could alter its
NCLB course and establish positive incen-
tives for states to raise the achievement levels
of specific sub-groups of students, leaving the
ÒhowÓ to states and local school districts and
their personnel. This would make true one

currently false premise of the Act; one of
NCLBÕs stated purposes is Òproviding
greater decisionmaking authority and
flexibility to schools and teachersÉÓ

Or, better yet, high-achieving states that
demonstrate continuing progress in
reducing and closing achievement gaps
in identified populations should be
exempted from many of the provisions of
the law, leaving the Act applicable to
states where progress is slow, backslid-
ing, or non-existent. If a state can provide
evidence to the U.S. Department of
Education that growth is taking place (for
example, by comparing what states say
they are doing with the data to NAEP
scores), the need for such extensive
reporting and paperwork requirements
by many already overburdened schools
would abate if not totally disappear.

HIGHLY QUALIFIED STAFF
It appears Congress has stepped unchar-
acteristically deeply into heretofore exclu-
sive state territory by mandating certain
levels of education or competency for cer-
tain school employees (e.g., state-licensed
teachers and Title I paraprofessionals). As
with some of our other objections about
respect for state boundaries, we believe
the principles of Federalism have been
violated by this provision.

CONCLUSION
In conclusion, CongressÕ bipartisan good
intentions notwithstanding, No Child
Left Behind is a behemoth of encroach-
ment into state control of education that
is, at best, a financial burden on states
and school districts to meet a ÒgoalÓ that
isnÕt based on solid educational research
and, at worst, the bell on which the death
knell of public education will be tolled.
ItÕs not too late to recognize and remedy
flaws in this landmark legislation. The
worst possible scenario is for the
Administration and Congress to fail to
acknowledge, out of a false sense of
Òpride of workmanship,Ó or Òthe train
has already left the stationÓ mentality, or
for any other reason, that the Act was
perfect when conceived or as passed. We
collectively urge our United States
Senators and Representatives to listen to
our valid concerns, painstakingly review
the Act, and then repeal or significantly
amend the reauthorization of the
Elementary and Secondary Education Act
of 2002.



6

In celebration of 
National Education Week -
Nov. 17-23

The following memo was sent by SAI member Larry
Hill, superintendent at North Iowa Community
School District to his staff during National
Education Week 2000.

This is National Education Week. I con-
sider it a great honor to be part of such

a high calling as education. To be able to
hand the future to a child is a rare and
misunderstood art. Each time you see the
eyes of a child light up after s/he has
learned a difficult skill or gained new
insight - you have opened another door
for that child.

I am honored to be able to work with
such dedicated, loyal, and focused indi-
viduals as those on this staff and faculty.
This is a wonderful team.

In times of crisis you rally around each
other, comfort each other, and stick up for
each other. In times of success you cheer
each other on, build each other up, and
never lose sight of the fact we are all here
to teach children.

Regardless of our roles in this school dis-
trict we are all educators. We teach valu-
able lessons when students see how we
treat each other, how we treat other stu-
dents, and how we treat our public. We
teach valuable lessons when we deal with
difficult situations in a civil manner. We
teach valuable lessons when we let stu-
dents see us struggle, model life-long
learning, and practice problem-solving in
front of them. We teach valuable lessons
when we admit we are wrong and take
responsibility for our mistakes. We teach
valuable lessons when we treat every per-
son with respect and honor. We teach all
these lessons even before we open a text-
book, give an assignment, or grade a test.
We teach.

It is a shame we have to set aside a spe-
cial week to thank those around us who
mean so much to the success of our sys-
tem. Here at North Iowa we have a very
special place in which to work and learn.
We take it for granted. We take our co-
workers for granted. I urge you to take
some time this week to reach a hand out to
someone you work with and thank them
for all they do to make this a great place to

2002-03

Events

DERU credit is avail-
able for workshops
and labs.

DECEMBER
4 - Board Savvy
Superintendents,
University Park Holiday
Inn, West Des Moines

JANUARY
22 - Legal Lab, SAI
Office, Clive
28 - Law Conference,
West Des Moines
Marriott

FEBRUARY
4 - Winter Institute,
Council Bluffs
5 - Winter Institute,
Sioux City
11 - Winter Institute,
Bettendorf
12 - Winter Institute,
Cedar Rapids
25 - Winter Institute,
West Des Moines

For more information, con-
tact Dr. Elaine Smith-Bright,
(515) 267-1115 or 
smith-bright@sai-iowa.org

Member Forum
learn and be a learner.

To be a successful educator you need:
l the education of a college president,
l the executive ability of a financier,
l the humanity of a deacon,
l the adaptability of a chameleon,
l the hope of an optimist,
l the courage of a hero
l the wisdom of a prophet,
l the gentleness of a dove,
l the patience of Job,
l the grace of God, and
l the persistence of the devil.

Thank you for all you do for all learners in
our buildings regardless of their age or posi-
tion.

Iowa Center for Middle Level Excellence
An Educational Service Center Specializing in
Training, Research, and Networking

Goals
- Assist school leadership teams in developing
comprehensive systemic change.
- Help build the capacity within school lead-
ers.
- Focus on teacher leadership, development
and curriculum/instructional change.
- Foster a collaborative network of middle
level proponents.

Training Components
Starting a Middle School, Energizing a Middle
School, Methods and Materials for Middle
Schools, Adolescent Growth and
Development, Characteristics of the
Adolescent Learner, Teaming, Block
Scheduling, Advisor-Advisee, Interdisciplinary
Curriculum, Conflict Resolution, Evaluation of
Middle Schools.

Contact Executive Director Dr. Phil
Wormsley, 515-576-4298, or e-mail - 
pwormsley@dodgenet.com, 170 Parkwood
Court, Fort Dodge, Iowa 50501.
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I've just completed our
district's annual report.
I'm sorry to see the

project go out the door now that the electron-
ic file is at the printer's. Yes, you heard me
correctly. I love to do our annual report. It's
one of the few things, mandated by the state I
agree with and enjoy. It is our Òbig enchiladaÓ
of public affairs events. People look forward
to it (in its third year of publication), and they
rave about it. We get hundreds of requests for
extras and that's just from around our com-
munity. We get an equal number of requests
from around the state. Why do we consider
the annual report an opportunity and not a
drudge like many other school districts do or
so I've heard? It's part of our philosophy that
goes back to the first time we did this docu-
ment. We felt that this is an excellent oppor-
tunity to tell the school district story like
never before, and the State of Iowa was actu-
ally making us do it!

Furthermore, I feel our parents are con-
sumers, and they need information to make
informed choices about their children's edu-
cation. Instead of spending less on the annual
report (as many district's have done this year
due to Òbudgetary constraintsÓ), we've spent
slightly more than last year. Our annual
report is full color, 28 tabloid page, printed by
our local newspaper, distributed throughout
the district and surrounding environs as part
of the Sunday edition, and virtually all of our
families and constituents see it in their
homes, and it's relatively inexpensive when
compared to direct mail. If it were not for
technology and my mastery of it, we would
not have such a spectacularly successful doc-
ument with which to tell the school district's
story.  

The result is not just a Web page, but a
beautifully prepared tabloid that wins all
kinds of awards, but I hasten to add, awards
were never my objective.

So how do we do it?
The importance of the annual report is

uppermost in the minds of our school district
administrators, and we work on the prepara-
tion of it all year long. Student performance
data is captured in Microsoft Excel and fun-

neled into the annual report folder on our
network's share drive. I can take my time
interpreting the data, and creating the
graphics. Meanwhile, throughout the year,
I'm doing my Web thing which includes
videos, photo albums and stories that may
find their way from the Web site archives
into the annual report when it comes time
to lay it out. That means all of my photos
are high-resolution and available to me in
the database that is our Web site. All photos
in the site are linked to the high-resolution
printable versions. I started this practice a
long time ago to satisfy parents' demands
for large printable versions of the photos
that appear in our Web site. It was a con-
venience for me that turned into a major
attractant of parents to our Web. 

Instead of a rush to the finish line for the
annual report, it's a leisurely stroll in which
I can take my time to do a good job. I pre-
pare my pages in Quark Xpress, doing the
design of the report right in software. I'm a
master of Quark, and I leverage that mas-
tery to further streamline the production
process. Quark is more than a page design
program. It's a document management sys-
tem, pre-press program, and it's a fabulous
word processor that is totally compatible
with the local newspaper's production
department. When I take my CD-ROM of
the files down to the paper, they can open
them up, proof the pages, assemble the doc-
ument for the press without ever really
touching it, and poof, it's done!  

All that is left is to make an Adobe
Acrobat file of the finished product, and
post it to our Web site. I don't do that until
the document is published in hard copy. I
don't want to pre-empt the paper version.

If you want to see a list of the tools of my
trade, log on to 
dubuque.k12.ia.us/annualreport. I pre-
pared a special page just for you providing
the details and a PDF of the finished prod-
uct.

Stop complaining about your annual
report, and see it for what it is: an opportu-
nity to tell your district's story like nothing
else.
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School Administrators of Iowa is a statewide professional organization serving all of IowaÕs educational 
administrators. SAI is incorporated under the nonprofit organization laws of Iowa and has received a 501(c)(6) clas-
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however, membership dues and workshop fees may be tax deductible as business expenses depending on each
individualÕs tax status. SAI estimates that the nondeductible portion of 2002-2003 dues allocable to lobbying is 10%.

Hotel Reservation Form - Iowa Room Block
NAESP Ð April 11-15, 2003 Ð Anaheim, CA

(Deadline to submit to SAI is Nov. 21, 2002)

A. Names of all room occupants:
1. 
2. 
3. 
4. 

B. Complete information of SAI member:
Name:  
School District:  
Address:   
City, State, Zip: 
Telephone: Fax:

C. Arrival at convention city (date and time):     

D. Departure from convention city (date and time):  

E. Type of room (single, double); also indicate non-smok-
ing or smoking room:

F. Room Rates (please circle hotel choice): 
Hilton, Single/Double - $181
Portofino, Single/Double - $115. 

A $170 deposit payable to Convention Management
Resources must accompany each reservation. VISA,
MasterCard and American Express are accepted. (List
individualÕs name as it appears on card, complete card
number, expiration date.) 

G. Mail this completed form and your check to:
Ann Rohlfsen, SAI, 12199 Stratford Dr., Clive, IA 50325

AASA Hotel Reservations Online
l Access www.aasa.org/nce_2003
l Select Hotel/Travel and click on Housing Information.
l Click on State Association Housing.
l The account name is Iowa03 and the password is IA03
l Questions - contact Marilynn Maury at AASA, 703-875-0769


