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School Administrators of Iowa  

REPORT
ÒWhenever you

take a step 

forward,  

you are 

bound to 

disturb 

something.Ó

- Indira Gandhi

SAI 2003 Legislative Session Platform Established
The following priorities proposed by the Legislative Committee were approved by the
Rep. Council on Nov. 13.

Statement of Collaboration: The membership of the School Administrators of Iowa is
aware that public education is a major part of the Iowa economy and the state's budget. As
we prepared our legislative priorities, we discussed the state's budget limitations and the
need for economic development to fund schools and other programs to maintain the quality
of life in Iowa. SAI will actively encourage our membership to work with state, county and
local agencies to promote economic growth. The legislature should consider the power of a
preK-16 technology initiative to act as a precursor to economic growth statewide. We also
recognized that the legislature, Department of Education, k-12 districts, community colleges,
area education agencies, Regent's institutions and other education organizations have a
valuable role to play in a collaborative effort to provide all Iowa students with equal access
to educational programs that are efficient and sustainable. 

Major issue:
Allowable growth/funding: 
l Allowable growth is the most important priority for SAI during the 2003 legislative ses-
sion. SAI favors establishment of the highest allowable growth rate possible.
l Also, SAI favors flexibility in the expenditure of categorical dollars that are provided to
school districts. This flexibility in the expenditure of funds is especially important during a
time of limited resources. An example of the flexibility favored by SAI was the allowance by
the Iowa legislature for school districts to use certain categorical funds for any operating
fund purpose in the 2001-2002 year.
l Finally, SAI believes that once the allowable growth rate is set, it should not be reduced. 

Other issues for consideration:
Teacher Quality/Compensation: 
l SAI continues to support improved pay for teachers in order to attract and retain the
brightest and the best in the profession.
l If choices have to be made regarding which aspects of the legislation to support (due to
the condition of the state budget), emphasis should be placed on the mentoring and induc-
tion program.
l If adequate funding is not available to support continued implementation of the Teacher
Quality legislation, the legislature should defer on the next phase(s) of implementation until
such time as adequate funds become available.

Statewide one-cent sales tax:
l Due to inequities in the current legislation that produce "haves" and "have-nots," the legis-
lature should impose a statewide one-cent sales tax while holding harmless the counties that
have already imposed the tax through voter approval.
l The legislature should consider expanded uses for the one-cent sales tax. The tax as cur-
rently imposed is limited to school infrastructure needs. Authorization should also be
extended to school districts to use the tax to cover all eligible PPEL and energy costs.
l In its deliberations regarding the statewide one-cent sales tax, the legislature should keep
in mind that local property tax relief could be realized through the adoption of the one-cent
sales tax.

Special thanks to SAI Legislative Committee members Jane Babcock, Jim Cox, Stan
Friesen, Mike Haluska, Jeff Kruse, Bill Lynch, Jack Johnson, Cynthia Martinek, Phil Rink,
John Robbins, Bill Roederer, Omer Troyer, Dan Vogeler, Kathryn Waldo-Gilbert, Bill Walters,
Steve Waterman and Dwight Widen who contributed their time and insight to the develop-
ment of the position statement.
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Developing a Sense of Community
- Step One

Did you happen to catch the article in an
October issue of Education Week that
detailed a study by two University of

Chicago professors regarding the link
between "trusting school communities" and
high student achievement? These findings
are being touted as the first definitive evi-
dence to link school culture and academic
performance. 

It seems that schools performing in the top
quartile on standardized tests were more
often schools with high levels of trust than
those performing in the bottom quartile.
Schools with high levels of trust were three
times more likely to report eventual
improvements in read-
ing and mathematics
scores than those where
trust levels were low.
Schools with high levels
of trust had a one in two
chance of being in the
"improving" category
compared to lower trust
schools which had only
a one in seven chance.
("Academic gains were
less likely in schools
with high levels of poverty, racial isolation
and student mobility, but a strong correla-
tion between trust and student achievement
remained even after controlling for those
factors.")

Bryk and Schneider (the researchers) said
relational trust is built on four factors:
respect, competence, integrity, and personal
regard for others. And they said it has to
start with the adults and their interactions
with each other. ItÕs not enough that educa-
tors build trust with the students; they have
to have it with each other first. 

On one hand, this seems so obvious, that
one is tempted to say "Duh! So explain to me
why this is big news????" On the other hand,
study after study, survey after survey, and
anecdote after anecdote point to the difficul-
ty of actually creating a system where
"administrators and teachers had earned one
anotherÕs trust by demonstrating repeatedly

that they were skilled at their jobs, acted on
the basis of deep conviction, and were will-
ing to go the extra mile to do what was best
for children." 

I read a definition of leadership once that
said leading is mostly about the ability of
leaders to remove barriers to learning that
exist for anyone in a system theyÕve been
entrusted to lead. If a significant barrier to
high levels of student achievement is lack of
trust, then it seems like thatÕs an appropriate
place to start. As difficult as it is to imple-
ment new instructional strategies to improve
reading levels, it is even more difficult (if
one can imagine!) in these high stakes times,

to develop and sustain a
culture of trust. 

Building and maintain-
ing trust is a two-way
street. All adults in the
system must be willing
to presume good from
one another. Speaking
the truth as each person
knows it must be a safe
thing to do. Everyone
must be willing to go the

extra mile, and those who are not must be
held accountable.  An appreciation for the
diversity of colleaguesÕ strengths and talents
and a willingness to address oneÕs own
shortcomings is essential. 

LetÕs face it: doing work like that can be
incredibly painful. It stirs things up. ItÕs
messy. It elicits strong emotions. But as Scott
Peck would remind us in his work on devel-
oping a sense of community, only those
groups who are willing to move past the
pseudo stage of relationships, endure some
chaos, and empty themselves of old agendas
can ever achieve high levels of trust and pro-
ductivity. 

As leaders in our schools, weÕve been
entrusted with a most precious giftÑthe
opportunity to have a positive influence on
young peopleÕs lives. In this season particu-
larly, may we all recognize the sacredness of
that gift.  Happy Holidays. 

ÒIf a significant barrier
to high levels of stu-
dent achievement is
lack of trust, then it
seems like thatÕs an
appropriate place to
start.Ó



In
Brief

Highlights from November 
Executive Committee Meeting 
The Executive Committee:
l discussed major learnings and concerns
related to evaluator training
l heard reports about cost savings and rev-
enue generating efforts for the association
l voted to contract for fund-raising develop-
ment services from Tobin and Associates
l entered into a contract with NCA to rent
office space from SAI for two years
l voted to collaborate with IASB on a "Public
Education Advocate" program
l reviewed a new format and revised job
descriptions for SAI staff
l reviewed program reports from staff.

Highlights from November 
Rep Council Meeting 
The Rep Council:
l approved the recommendations from SAIÕs
legislative committee for this yearÕs legisla-
tive platform
l heard a report on IPERS
l generated ideas regarding in-depth acade-
mies for member professional development
l supported the move to an electronic
newsletter format for the SAI Report "as
soon as is feasible"
l addressed NCLB issues via a report from
member Steve Kwikkel who spent a year in
North Carolina during their implementation
of many of the requirements now found in
NCLB, and from Ronni Stalker and Dennis
Heiman who had attended a USDE regional
meeting on NCLB as SAIÕs representatives.
Also addressed SAIÕs NCLB Talking Points
and discussed their use
l heard reports from NAESP and NASSP
state representatives Juli Kwikkel and Dan
Moore.

Beeler is IASC 
Administrator of the Year
Gerry Beeler, principal of Mid-Prairie High
School, was presented with the Iowa
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Association of Student Councils
Administrator of the Year Award on Oct.
28. 

IASC Òapplauds Beeler for the positive
approach he has taken in supporting stu-
dent councils at the local and state level
and appreciates his commitment and dedi-
cation in furthering leadership develop-
ment.Ó
Dr. Finch Elected President of USAA
The Urban Superintendents of America
Association has unanimously elected Cedar
Rapids Superintendent Lew Finch to serve
as the group's 2003 president. ÒWeÕre
thrilled to have Dr. Finch as president. Our
members are looking forward to his leader-
ship. Dr. Finch has a great deal of influence
and credibility with his peers across the
country,Ó said Fred Bateman, executive
director for USAA.

Superintendent Finch has been a passion-
ate spokesperson for public education
throughout his career and is looking for-
ward to his tenure as USAA president.   

ÒInteracting with colleagues from across
the U.S. has provided me with invaluable
learning opportunities,Ó said Finch. "I'm
honored to have been elected as the group's
next president."

Stilwill Selected 
President-Elect for
Council of Chief State School Officers
Ted Stilwill, Iowa director of education,
was unanimously elected president-elect of
the Council of Chief State School Officers
(CCSSO) at its Annual Meeting in New
Orleans, Nov. 10, 2002.

Stilwill has served on CCSSO's board
since 1998 and as vice president, in addition
to serving on numerous task forces includ-
ing: Strengthening Professional Practice,
Learning Technologies, and Civility, Safety
and Student Opportunity. He has also
served on the Committee on Legislation.

ÒWho Wants to Be A Millionaire?Ó
Marc McCoy, middle school principal at
Linn-Mar, will appear on ÒWho Wants to Be
a Millionaire?Ó on Jan. 14 and 15. All he can
tell us is that he won. Check your local list-
ings for time and station.

In  Memoriam

Donald Oviatt,
retired superintend-
ent, Norwalk, 11-4-02

Roger Thorsheim,
retired principal,
Carlisle High School, 
10-24-02

Iowans are invited to a

Zone 6 Reception

scheduled for Sun.,

April 13, 2003, from 6

to 8 p.m. at the Hilton

in Anaheim during the

NAESP Convention.

NAESP
Reception 



. . . and other pearls
of wisdom.
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In January, 1985, the Equal Access Act
went into effect. This law is designed to
guide the decision making of school

personnel when students want to initiate a
club or organization that the school itself
could not establish. Although it has been
law for over fifteen years, it still causes or
has the potential to cause political or pub-
lic relations problems in schools. 

I would first like to go over the basics of
the law, then explore some of the more
problematic requests you might get and
discuss whether they would fall under the
EAA.

The Equal Access Act applies only to
secondary schools that receive federal
financial assistance and have a "limited
open forum." A "limited open forum"
means the school allows non-curriculum-
related student groups to meet.
Translation: If youÕre a public school or a
private school that receives federal funds,
and if you let the cheerleaders or peer
helpers or chess club meet on school
grounds before or after school, it applies to
you. The Act doesnÕt define "secondary
school" other than by reference to state
law. As near as I can tell, Iowa hasnÕt cho-
sen to define that term statewide, so it falls
back on your own local designation. Are
you a "k-8,/9-12" district? or a "k-5/6-12"?
Or some other hybrid? How you structure
your district defines your "secondary
school" and thus whether the Act applies
to students as young as twelve.

The essence of the Equal Access Act is
that we are not to deny students the
opportunity to meet at school during non-
instructional time because of the subject
matter of the group. In addition to before
and after school, lunch would also apply if
you also let other groups meet during
lunch time. The Act specifically mentions
"religious, political, philosophical or other
content of" the groupÕs speech.

There are some very specific "rules"
about how the law works and when it
works, so listen up. Er, I mean, keep read-
ing.

You should have a policy providing that
in order to fall under the Equal Access Act:

l the meeting must be voluntary and stu-
dent-initiated;
l there is no ÔsponsorshipÕ by the school, the
government, or its agents or employees;
l employees or agents of the school or gov-
ernment are present at religious meetings
only in a non-participatory capacity;
l the meeting does not materially and sub-
stantially interfere with the orderly conduct
of educational activities within the school;
and
l non-school persons may not direct, con-
duct, control, or regularly attend activities of
student groups.

LetÕs look at some of those conditions for a
minute. I receive a number of calls each year
from principals, mostly, who have been
approached by local clergy asking to start a
student group. That is an immediate problem,
as you can see from the first bullet above. The
group is supposed to be the studentÕs idea.
Tell the youth pastor to pull out and send
back a student who is interested in starting a
Bible-reading or prayer group (or whatever).
While youÕre at it, remind him or her of the
last bullet above: that if he or she wants to
come to these meetings from time to time,
thatÕs ok, but they are not to frequent the
meetings nor be in charge; the students stay
in control. (By the way, I analyze differently a
request from a clergy person, typically the
youth pastor, to have lunch with some of his
or her teen parishioners at school on a regular
basis. That request falls under the "visitors"
policy. Do you allow individuals who are not
the childÕs parent to interact with the
child(ren) at school? You might consider a
policy on this, as the number of these
requests has increased dramatically the past
two or three years.)

There has been at least one case involving a
student group meeting under the Equal
Access Act that had imposed a sub-condition
on student membership in the group. A
"Youth for Christ" group determined that
membership in their after-school club was
only open to students who had been born
again or had accepted Jesus Christ as their
personal savior. The school got very con-
cerned that this limitation would be unfair to
some Christian students who would be

Consult Your Attorney by Kathy Lee Collins

The Equal Access Act: 
Making Difficult (Political) Decisions

Consult Your
Attorney
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excluded. As the school district had an anti-
discrimination policy they feared might be
violated by this groupÕs limitation, they
denied the students the "born-again" criterion.
The kids sued. And won. This is not a school-
sponsored group (see second bullet, above),
so the school has no right to impose its views
on the students. In fact, where religion is con-
cerned, itÕs really hands-off. Unless, of course,
the presence of the group or its activities
cause a "material and substantial disruption,"
as in bullet four. That was put in, no doubt, to
allow you to squelch or deny an opportunity
for the Young Satanists to meet. (Everyone
was all worried about those groups getting
Ôequal access,Õ but to date IÕve not heard of
one such request that wasnÕt a hoax.)

The term "sponsorship" (as used in the sec-
ond bullet) means "the act of promoting, lead-
ing, or participating in a meeting." However,
"the assignment of a teacher, administrator, or
other school employee to a meeting for custo-
dial purposes does not constitute sponsorship
of the meeting." Translation: If the school rou-
tinely requires supervision of all student
groups, it can assign a school employee to
supervise this group. That person may not
participate, lead, et cetera. But another por-
tion of the Act makes it clear that we cannot
assign an employee to attend a meeting Ð-
even just to supervise -Ð if the content of the
speech of the student group is contrary to the
beliefs of the employee. Frankly, when it
comes to religious, philosophical or political
student groups, if an employee volunteers to
supervise a particular organization, he or she
might be the person you not consider.  

The Equal Access Act could result in a
rebirth of some of those defunct political stu-
dent groups we had in the Ô60s and early Ô70s:
the Young Democrats or Young Republicans
(although, as George Carlin supposedly said,
Can there ever be such a thing as a "young
Republican"? Oh, lighten up, you Rs!). It is
also available for philosophical groups, so the
Nouveau Rousseaus or Daily Descartes and
the Loose Lockes can sign up and meet in
room 101 before or after school as well.

One of the difficult situations, frankly, is
where a district is trying to transition from an
older Ð- perhaps even unconstitutional --
model of club to an Equal Access model. Case
in point: Fellowship of Christian Athletes
("FCA"). This is a well-respected national
organization that has many chapters in Iowa.
Traditionally, one or more coaches sponsored
the chapter. Of course, student membership
was voluntary. But the adult school employ-
ees were always involved and participating.

Very likely, that was a First Amendment
(church-state) violation, but old habits die
hard you know. 

The EAA gave students a way to con-
tinue to have an FCA chapter, but the role
of the coach had to change (see third bul-
let above). No longer can the coach lead
or even participate (pray, preach, or pros-
elytize) without violating the Act (and the
Constitution). This doesnÕt sit well with
many coaches or other school employees
who were used to playing and praying
along, you might say. If the coach wants
that badly to participate, I would defi-
nitely not appoint him supervisor. If he
feels the need to be involved and active,
then I suggest this club not seek to meet
at school and instead meet in the evening
or on weekends and move to somebodyÕs
house or the Pizza Hut uptown. 

Another controversial organization with
national respect and the potential to be a
public relations or political issue is the
Gay/Straight Alliance. This is an organi-
zation made up of gay, lesbian, bi-sexual,
or transgendered students and heterosex-
ual students. The idea is to present a unit-
ed front, celebrate this aspect of diversity,
and provide support to homosexual stu-
dents who may have reason to fear nega-
tive consequences if their sexual orienta-
tion becomes known in school. As you
know, homosexuality as an issue in
schools is rarely a ho-hum topic, so your
board meetings may become packed as a
result of "recognizing" the students who
wish to have a G/SA and meet at school.
The Salt Lake City schools tried to say no
a few years ago, going so far as to "close"
its forum by doing away with all non-
curriculum related student groups (like
cheerleaders). They lost a challenge in
court and eventually let the student
group meet. Recently, in Louisville, a sim-
ilar controversy arose, although it was
after the school approved a G/SA under
the Equal Access Act. I would guess a lot
depends on your community and its cul-
ture. In some places itÕs hard for the pub-
lic to accept our reasoning that "ItÕs the
right thing to do." Sometimes folks even
have trouble with a "We have to or weÕll
violate the law" rationale for our deci-
sions. About all you can do is ride out the
storm in those cases. Even in Louisville
the students noticed that the majority of
protestors werenÕt students or even the

- continued on page 6

The article, Consult
Your Attorney, is
intended only as a ref-
erence in regard to the
subject matter cov-
ered. It is furnished
with the understand-
ing that SAI is not
engaged in rendering
legal advice. If a legal
opinion is desired,
private legal counsel
should be consulted.

Consult Your Attorney
articles are archived
on the SAI Web site.
To access past arti-
cles, visit the Web site
at www.sai-iowa.org.

C YC Y AA
24 hours a day
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The Equal Access Act: 
Making Difficult (Political) Decisions
- continued from page 5

parents of students, and that once they
left town, the hubbub died down.

One final heads-up: Congress again got
into the Act (pun intended) by including
a related provision in No Child Left
Behind: "The Boy Scouts of America
Equal Access Act." This Act applies to
both elementary and secondary, but
apparently only to public schools. It has
many of the same premises of the original
EAA: Under this law, "no covered ele-
mentary or secondary school that pro-
vides an opportunity for one or more out-
side youth or community groups to meet
on school premises or in school facilities
before or after school hours shall deny

equal access or a fair opportunity to meet to,
or discriminate against, any group officially
affiliated with Boy Scouts of America or any
other youth group listed in Title 36 of the
United States Code as a patriotic society."
Apparently as a result of the U.S. Supreme
CourtÕs 2000 decision (Boy Scouts of America
v. Dale), some schools with anti-discrimination
policies took the position that they wouldnÕt
allow the Boy Scouts to use school facilities
because of the ScoutsÕ policy of refusing to
allow homosexual individuals to be scout
leaders or assistants. This new law is designed
to re-open the school doors to the Boy Scouts -
- if those doors are already open to other "out-
side youth or community groups." 

My best advice: Before you react to a request
from a student or youth group to meet at
school, review the law and, of course, CYA:
Consult Your Attorney.

SAI Professional Development
Committee Establishes Goals

Two areas of focus guided discussion
for the committee. The first centered

around ideal professional development
that would meet current needs in two cat-
egories: management skills and leader-
ship skills. Dialogue in the second area
concentrated on long-term, in-depth
goals. 

Consensus was reached that SAI should
explore designing a three-year matrix for
professional development opportunities.
Ideas generated included attention to:
- Cohort groups
- Professional academies
- Mandates
- Collaboration 
- Ongoing leadership needs.

Information on potential IPERS changes will

be available on the SAI Web site from SAIÕs

IPERS Representative Gaylord Tryon. Review

the latest news at 

www.sai-iowa.org/ipers.html

IPERS Update

Thanks to Professional

Development Committee members

Jeff Anderson, Lonna Anderson,

Clem Bodensteiner, John Burgart,

Dan Conrad, Doyle Scott, Kay

Forsythe, David Kapfer, Darwin

Lehmann, Larry Molacek, Carol

Montz, Tom Voorhees and Andrew

Ward who met at the SAI office on

Nov. 6.
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N
CLB - what does it really mean? WeÕve
all heard the creative acronyms pur-
porting the significance of the reautho-

rized Elementary and Secondary Education
Act.

As you work through what the Act entails
for your school(s) and digest final regulations
released Nov. 23, itÕs imperative to keep in
mind the audiences that must also be
informed of the lawÕs implications.

Results of a Louis Harris poll indicate one
parent in three says thereÕs Òtoo little infor-
mation from school.Ó Use this new mandate
as a springboard for increased communica-
tion with parents.

ÒEffective communications build trust,
establish positive relationships and are tied to
student performance results/accountability,Ó
emphasizes Gay Campbell, director of com-
munications for Everett School District in
Everett, Wash.

Have a plan
Develop a communications plan which
includes ongoing dialogue with both staff
and parents so that everyone will know the
impact of NCLB.

Prepare talking points and answers to fre-
quently asked questions to use not only with
staff and parents but with legislators, area
business/civic groups and the media.
Remember to refine your message based on
these groupsÕ different needs. 

What should the message include? 
Communicate the basics. Capitalize on this
opportunity to present what has already been
implemented and accomplished in the district
to provide the best education possible to
every child.   

The Business Roundtable provides this sum-
mary for business leaders which can serve as
a starting point for your communications. It
highlights the following requirements called
for in the law:
l Investing more money in education, and

making sure that it's tied to results. The law
directs substantial reforms to state and local
educational systems and will annually invest
about $22 billion nationwide to aid imple-
mentation.
l Testing annually to make sure that all

children are competent in core subjects.
Within 4 years, all states must implement

annual tests in reading and mathematics in
grades 3-8 to measure student achievement.
By 2007-2008, states must administer sci-
ence assessments at least once in each grade
span from 3-5, 6-9, and 10-12.
l Improving the quality of teaching. In

five years, all teachers in core subjects must
be highly qualified. By then, all teachers
must pass a state test or a highly objective,
uniform state evaluation to determine pro-
ficiency.
l Holding schools accountable for

results. Within two years, all schools and
school districts will be held accountable for
all demographic groups making "adequate
yearly progress" toward being "proficient"
against state academic standards. The Act
requires 100 percent of students to be profi-
cient within 12 years.
l Giving rewards to schools that improve

and providing consequences for schools
that persistently fail. Schools that show
improvement will be rewarded. Persistently
low-performing schools would be required
to take corrective action or face complete
restructuring.
l Empowering parents by requiring

schools to regularly report student perform-
ance data. All school districts are required
to disclose, by school, annual student per-
formance data for every major student
group in formats easily understood by par-
ents and educators.
l Strengthening math and science educa-

tion and using technology to help children
learn. Math and science partnerships can
combine state and local education agencies
with higher education, business, and non-
profit organizations, to raise student
achievement in those subjects. Additional
investments are made under the Act to inte-
grate technology in teaching and learning.
l Helping all children to learn to read by

the third grade. All states participate in a
new $1 billion initiative for both pre-K and
grades 1-3 reading programs to ensure all
children can read by third grade.

Additional Resources
New NCLB information is continually
being reported. Visit the SAI Web site
www.sai-iowa.org/esea.html for links to
resources and best practices to ensure that
No Communications are Left Behind.

The Iowa School
Public Relations
Association

a series of monthly
articles from school
PR professionals

For more information
about the articles or
ISPRA, call Steve Jones
at (515) 270-9030.

Promoting Education in Iowa

Start spreading the news
By Tracy Harms, Communications Director, School Administrators of Iowa

Enter ISPRA's
Communica-
tions Contest
which encour-

ages and recognizes the
development of high
quality materials used as
part of an educational
organization's overall
public relations plan.
Visit the ISPRA Web site
at www.ispraonline.org
for a contest brochure.
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Do you know an outstanding 
K-12 science teacher? 
Why not nominate her/him for the 
Excellence in Science Teaching Award 
of the Iowa Academy of Science? 

Since 1954, the Iowa Academy of Science has supported
improvement in science teaching within IowaÕs K-12

schools through the Excellence in Science Teaching Awards
Program. Recognized teachers receive a plaque and $200
award. Science teachers who are recognized for excellence
report: 
l stronger motivation to innovate and improve*
l stronger tendency to collaborate on educational projects*
l a heightened sense of professionalism*
l solidified intentions to remain in the science teaching profes-
sion*

TO NOMINATE: Simply assist your nominee in filing an
application that includes the following:
Personal Information: Name, School, Address, Home phone
and address, Science education experience (including current),
and Educational background.
Four Essays:
1) Describe your professional development including member-
ships, presentations, attendance at conferences, projects, and
future goals.
2) Compose a list of the top five characteristics of an effective
science teacher, and briefly explain each characteristicÕs impor-
tance.
3) Describe the assessment strategies that you employ to evalu-
ate students in many different learning activities.
4) Select one unit or major concept that is especially successful
and describe the objectives, the strategies employed, and why
you consider it to be exemplary.
References: Please provide the names, telephone numbers, and
e-mail addresses of two colleagues who can provide recom-
mendations of your teaching. One must be an administrator at
your school, the other may be a teaching colleague, parent of a
student, or a student.

Applications will be accepted until Jan. 31, 2003, for awards
made on March 15, 2003. Send applications to: Jeffrey Weld,

Ph.D., Director, ESTA Program, Department of Biology, University
of Northern Iowa, 2759 McCollum Science Hall,
Cedar Falls, Iowa 50613

For further questions, phone Jeffrey Weld at (319)273-2723,
jeff.weld@uni.edu
*Weld, Jeffrey (1999). A Report on the Effects of Awards for Science Teachers. The
School Administrator, N.4, v. 56, p.35-36.


