
    

“I personally 

measure success in

terms of the 

contributions an

individual makes to

her or his fellow

human beings.”         

- Margaret Mead
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School Administrators of Iowa  

REPORT
Sioux City North Benefits from 
Assistant Secondary Principal of the Year
Jim Vanderloo

J
im Vanderloo, assistant principal at Sioux City North, was recently named 2006
Iowa Assistant Secondary Principal of the Year. At our request, he shares his
thoughts on the principalship with you.

What are some rewards of being an assistant principal?
It is very rewarding to shake the hands of so many students on graduation night. Some of those are
students who were disconnected, some who will be successful in whatever field they choose, some
who looked to me for help and guidance, and some who taught me how to become a better adminis-
trator. 

What important lessons have you learned from mentors?
I have been blessed with great mentors throughout my years as an assistant principal. Some lessons
learned include: Don’t ask someone to do a job that you are not willing to do yourself; holding all
people accountable is tough, but necessary if you are going to get your staff behind you; don’t expect
your staff to buy into new initiatives. You need to sell the idea and show data to support your stance.
Expectations are not just for students, but also for yourself and your staff.

What strategies do you use in dealing with adolescents in discipline situations?
The most effective strategy that I have found when working with adolescents is putting the behavior
aside and finding the real problem. The easy solution is to punish the behavior and hope whatever
consequence is given changes that particular behavior. For example a student’s behavior may be that
they skip a class or a full day of school. Skipping is the behavior, but what caused them to exhibit
this behavior? Is it that they are disconnected with school, don’t like a particular teacher, have drug or
alcohol problems, have family problems, are being harassed at school, etc.? This process takes time,
and you need to develop some trust with the student. In the long run I would rather work with a stu-
dent one time and solve the problem than many times and continue to pass out detentions and suspen-
sions.

With the emphasis on high school improvement, if you had to pick the three aspects
of high school to change, what would they be?
I would change the freshman year, the senior year and relevance of the curriculum. The freshman
year should be a year of building relationships. Those relationships are with your teachers, school,
other students and administration. The emphasis should be put on the student feeling connected.
There should also be an emphasis on the student exploring various fields of career interest. 

The senior year should be one of great rigor and a stepping-stone to the future. Students should be
walking out of high school with a postsecondary plan and some employable skills. Within the senior
year the school should provide many opportunities to job shadow, work as an intern or explore more
options at the local college or university.

The relevance of the current curriculum should be analyzed. Why do we offer the same classes that
we have offered for 30 years? Surely times have changed and some classes are no longer needed
while others need to be adjusted to meet the current needs of society and the economy.

Congratulations also to finalist Tom Chiles of Muscatine. Special thanks to selection committee
members Ken Baker of Forest City, Karen Blocklinger of Dubuque, Brian Carico of Johnston,
Shane Ehresman of Washington, Eric Nelson of Pella, and Jim Tekippe of South Tama.

Excellence in Leadership
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Condition of Education Report

T
he 2005 Annual Condition of Education Report has just been released by the Iowa Department
of Education. The report is published yearly and provides a descriptive overview of the status of
education in Iowa with respect to: enrollment, staff, programs, student performance, and school

finance.

Over the years I have found this report to be informative and very revealing regarding trends and pat-
terns. 

For example, comparing the base years of 1985-1986 and 2004-2005, the number of public school stu-
dents has decreased, the number of full-time public school teachers has increased, the number of prin-
cipals has stayed the same, and the number of superintendents has decreased (considerably, I might
add).

1985-1986 2004-2005
Number of public school students 485,332 483,335
Number of full-time teachers 30,499 33,661
Number of full-time principals 1,223 1,225
Number of full-time superintendents 425 325

(Note: The next time someone tries to tell you the number of administrators has not decreased propor-
tionately to the number of classroom teachers, you might want to refer them to the above figures.)

The average age has changed slightly over the years in each category (older in each situation).
1985-1986 2004-2005

Average age of full-time teachers 39.9 42.4
Average age of full-time principals 46.6 47.3
Average age of full-time superintendents 48.7 51.8

Salary comparisons are interesting as well.
1985-1986 2004-2005

Average salary of full-time teachers 21,690 40,344
Average salary of full-time principals 35,313 71,931
Average salary of full-time superintendents 40,710 94,242

(Note: It would appear that superintendent salaries have increased at a faster pace than other public
school employees. However, I do want to point out that shared superintendent salaries are included in
the above figures. Shared superintendent salaries tend to be higher than salaries paid to their counter-
parts in similar size districts. Also, superintendents tend to change jobs more frequently. Incoming
superintendents often times will make higher salaries than their predecessors. That is not always the
case with building principals and is usually not the case with classroom teachers.)

Following is a graphic comparing average salaries of full-time public school teachers, principals, and
superintendents by enrollment category:

Enrollment 1985-1986 2004-2005
Category Tchrs. Prin. Supts. Tchrs. Prin. Supts.
<250 16,347 26,399 33,597 32,441 61,299 71,088
250-399 17,971 28,387 34,060 33,999 64,221 80,652
400-599 19,198 31,095 39,213 36,253 63,234 84,610
600-999 20,079 33,428 41,482 37,852 67,214 91,466
1000-2499 21,616 36,427 47,288 40,210 72,600 103,014
2500-7499 23,835 39,465 55,110 42,091 79,286 127,448
7500+ 24,041 39,854 62,235 43,787 80,824 141,339
State 21,690 35,313 40,710 40,344 71,931 94,242

-continued on page 7
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www.sai-iowa.org

At its Nov. 9 meeting, the SAI Executive
Committee
- Heard current membership figures of 1878 regu-
lar members and that staff will start to make per-
sonal calls to members who have not yet renewed
for the year.
- Learned that the SAI Legislative Committee met
on Nov. 1 at the SAI office and discussed priori-
ties of school finance, academic eligibility, and
early childhood. 
- Received a report on the Nov. 8 IPERS commit-
tee meeting which contained much discussion on
the proposed contribution rates and adjusting the
50/50 payments ratio. SAI supports the current
60/40 payment plan. Legislation is being consid-
ered for two possible options, 1) For the state to
subsidize any employer increase and 2) To give
credit to those with 36 through 40 years of service. 

Director Jeffrey Challenges New
Administrators to Embrace Change
Judy Jeffrey, director of the Iowa Department of
Education, delivered an address about leadership
to the mentor-mentee pairs at their statewide meet-
ing on November 9. Specifically she challenged
the group of over 100 administrators to embrace
change, be open to educational innovations, and
learn the lessons documented by Ron Heifitz in
his book Leadership on the Line. 

Besides hearing from Jeffrey, the new
administrators also had sessions on board-
superintendent relations, structuring staff meet-
ings for maximum productivity, student disci-
pline, high school reform, and curriculum,
instruction and assessment. The mentor pro-
gram for new administrators is an LEA, AEA,
SAI and DE collaborative, funded in part
through the generous support of the Roy J.
Carver Charitable Trust. 

Wallace Leadership Partnership
Steering Committee Reviews Progress
Toward Goals
The Wallace Leadership Policy and Practice
Grant is overseen by a steering committee of
30 members representing all groups who have
a vested interest in supporting excellence in
school leadership. At the November 15 meet-
ing members reviewed progress toward the
three major breakthrough ideas, heard from a
key legislative leader, and formulated strate-
gies for future policy development. One of the
key requests from the Department of Education
during the upcoming legislative session will be
to extend the Teacher Quality Act to include
school administrators by supporting them in a
mentoring and induction program as well as
holding them to explicit performance standards
and criteria. Articles in subsequent issues of
the SAI Report will feature specific aspects of
the Wallace work. 

- continued on page 7

UpcomingUpcoming
EventsEvents

December
7-8 - Collective
Bargaining University I,
SAI Office, Clive 
19 - School Finance: A
Common Sense Guide,
Southern Prairie AEA,
Ottumwa

January
10 - School Finance: A
Common Sense Guide,
SAI Office, Clive
11-12 - Collective
Bargaining University I,
Country Inn & Suites,
Clive 
18 - School Law
Conference, West Des
Moines Marriott
23-24 - Second Annual
High School Summit,
Polk County Convention
Complex, Des Moines
28 - Getting Your Next
Job, SAI Office, Clive

February
2 - Winter Institute,

Carrollton Inn, Carroll
2 - School Finance: A

Common Sense Guide,
Carrollton Inn, Carroll 
9 - Winter Institute,

Cedar Rapids Marriott
16 - Winter Institute,
West Des Moines
Marriott

Find registration information and
learn about future offerings at 
www.sai-iowa.org/events.html

M e m b e r  F o c u s :M e m b e r  F o c u s : Meet  Jeff  Hiser

Currently: SAI Executive Committee member and K-12 principal at Stanton
Community Schools.
Greatest Influence: I have several people who have been a great influence. As far
as life and setting goals it was my Grandfather Hiser and my late Uncle Denny Hiser.
When it comes to education, two people were a great influence and that is why I went

into education. They were Mrs. Christianson (1st grade teacher) and Mrs. Carroll (2nd grade teacher). 
Best Professional Day: Every day! I love coming to school not knowing what the challenges
might be for the day but also just to walk around to the different classrooms and watch students learn
in so many different ways.
Books at Bedside: I am on the go so much that I don’t have a lot of time late in the evening to
read but I do have three books that I am reading: Fish by Stephen Lundin, Harry Paul, and John
Christensen; Chicken Soup for the Teacher’s Soul, and because I have been in politics for several
years Hats In The Ring (an illustrated history of American Presidential Campaigns) by Evan Cornog
and Richard Whelan.
Best Learning: To me life is about learning and continuing to learn everyday. It seems like I learn
something new every day. I like to read several newspapers each day to find out what is going on in
the world. It also seems that in education when you work with students you learn something new
each day.
Reason I’m an SAI Member: I am a member so that I can work collaboratively with the members
and directors of SAI to continue to strengthen the ideas and beliefs of the organization. I want to help
make decisions for the organization that will not only benefit our members but also have an impact
on why we are all in this business—STUDENTS. I want to belong to an organization that will help
each other when in need and be an organization that is proactive in meeting the challenges that we
face day-to-day and be an exemplary model to similar organizations across the nation.
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Don’t know if you’ve been watching the Dover, Pa., case involving “Intelligent Design” as a
part of the science curriculum or not, but it brings back memories for me. In one of the early
columns I wrote in the DPI “Dispatch” while at the Department, I tried to simplify the princi-

ples inherent in the First Amendment surrounding religion in the curriculum. Silly me; I thought that
once I wrote it and explained it so well, every teacher and administrator in Iowa would “get it” and
our problems would be over. Apparently a few of you weren’t alive yet or were absent that day in
1987 when I wrote about my first encounter with the issue after taking the position of Legal
Consultant for the (then) DPI.

I recalled receiving a call from the superintendent in Algona. (There actually was someone before
Harold Prior.) He had received a complaint from a pastor, passing on a parishioner’s concern about
how a kindergarten teacher had (mis)handled a classroom assignment. The little ones were making
Native American headdresses out of construction paper and glue for Thanksgiving. They cut out
feathers and wrote what they were individually thankful for on each of their feathers. The headdresses
were to be displayed at a local mall over the holidays. 

One child wrote that he was thankful for “God” and “Jesus” on two of his feathers. Fearing she might
be accused of violating the “separation of church and state thing,” the teacher plucked those two
feathers before including the child’s work in the display. The child was dismayed that his headdress
had been altered, which upset the parents who (bless their hearts) called their minister (rather than
their lawyer!). The minister, as I said, contacted the superintendent and correctly suggested that the
teacher had violated the little kindergartner’s freedom of speech. The supe, in turn, called me for
guidance.

(Heavy sigh.) I wish they would do a better job of teaching these concepts in ed schools in college, if
not in high school. “It’s simple,” I say. It’s an “us vs. them” concept. 

“Us? Avoid the 3 Ps,” I say to public school employees. “Don’t preach, don’t proselytize, and don’t
pray.” 

“Them?” (meaning the kids and any other non-employees), “they can do it. Unless and until it causes
a ‘material and substantial disruption,’ of course.” 

Here’s the thing: When a public school employee does something religious during the school day, we
may have reason for concern, specifically a potential violation of the Establishment Clause of the
First Amendment. When a student does something religious during the school day, it’s probably OK,
either under the Free Exercise [of religion] clause or (more likely) the Free Speech clause of the First
Amendment. I characterize it thus: A public school teacher cannot lead the class in a rousing rendition
of “Jesus Loves Me, This I Know.” However, should a student burst forth on the playground, singing
it out loud, we should not interfere. Students may pray at school, or profess their beliefs, as long as
the same is not required, encouraged, or led by a public school employee. (Of course, if a student
decides to sing during the middle of class or a test or something, it makes no difference if the student
is singing “Jesus Loves Me” or “Stairway to Heaven.” That student can be told to stop singing
because it’s disruptive.)

I read so many cases that arise because teachers don’t understand this simple “Me, no; You, yes” dis-
tinction. Example, a speech assignment: Whom do you most admire? The student proposes to give a
speech about Jesus Christ (or Moses, or Muhammad, or any other religious figure). NOT A PROB-
LEM. May it “offend” some students in the class? Possibly, but that’s not the standard for determin-
ing whether a constitutional violation has occurred and it never has been. Ironically, if the teacher
says no, it is he or she who has violated the separation of church and state—by being hostile toward
religion. 

Let me give you the facts of the real case. Eighth grade student is supposed to give a speech about a
famous person and use a minimum of four sources. Student selects Jesus Christ as her subject, and is
told no (teacher doesn’t understand the First Amendment). The student’s topic has not been approved,
but she goes full steam ahead anyway. Now it’s 1-1 on mistakes. Student only uses the Bible (KJV)

. . . and other pearls
of wisdom.

Consult Your
Attorney

Consult Your Attorney by Kathy Lee Collins

Religion and the Curriculum
Again and Again and Again
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as her source. Mistake #2. She also videotaped her speech instead of giving it directly in class.
Mistake #3. The teacher has a few choices: not accept the speech until the student comes up with
three other sources and delivers the speech in person as required (presumably lowering the grade for
lateness when it is finally delivered); downgrade or fail the student; or pass the student, overlooking
the failure to follow directions, because the teacher is afraid of being accused of being hostile to
Christianity. (Don’t laugh. It happens, along with a host of media who just love this kind of thing.)

In this case, the court determined that the teacher was legally justified in failing the student for the
assignment because the student failed to follow the requirements of the speech. The teacher’s mistake
was sort of shoved under the rug this time. 

What I want you to do is understand this and tell your faculty about it. Heck, let ‘em read this col-
umn! It is important that teachers not tell the students that they can’t give a speech about Jesus Christ
in speech class, nor draw a picture of Jesus in art class because “it would violate the Constitution to
do so.” In this case, that’s what the teacher thought initially. Had the student stopped and sued right
there, the kid would have won. But instead, she proceeded (perhaps pushed a bit by her mother who
wanted to make the “parents’ rights!” point in court). She didn’t win. The teacher was initially wrong,
but the student’s wrongs were worse. She deserved the failing grade for failure to follow directions.

Another case I read about this week was decided in October of this year. It involved a kindergarten
student (which led to my reminiscence about the Algona situation from 20 years ago). A teacher in
New York state sent a notice home toward the end of the school year informing parents of an assign-
ment and an upcoming event at school. The curriculum included a year-long unit in environmental
awareness; the assignment was for the kids to make posters that would be displayed at an end-of-the-
year program and in the classroom. The posters were to depict ways to save our environment, using
words or pictures, drawn or cut out of magazines or computer-drawn by the children. The parents
could assist. The letter home also asked for cans to be collected to help purchase a tree to be planted
the day of the program. Most importantly, the teacher wrote, poster “ideas should involve ways to
save our environment” as they had been learning all year in school.

Enter Antonio (whom we’ll call Tony because I can’t conceive of calling a five-year-old child
‘Antonio’) and his mother, JoAnne, According to Mom, when she started to help Tony with his
poster, she told him the school wanted him to show how to save the environment. (Apparently Tony,
was told that meant “how to save the world.”) The poster that Tony turned in “was comprised of the
following images: a robed figure (who is described by both parties as ‘Jesus’) kneeling and raising
his hands to the sky, two children on a rock bearing the word ‘Savior,’ and the Ten Commandments.
Written on the poster were the phrases ‘the only way to save our world,’ ‘prayer changes things,’
‘Jesus loves children,’ ‘God keeps his promises,’ and ‘God’s love is higher than the heavens.’” 

Mom ran into the teacher who told her that Tony’s poster probably wouldn’t be displayed at the envi-
ronmental program because she didn’t think legally she could hang the poster for religious reasons. 

Same thing the kindergarten teacher with the Indian feathers “problem” thought. It’s wrong both
times.

She also found the authorship of the poster suspect due to Tony’s academic abilities (he couldn’t read
or write nor identify some of the items in the poster).

Mom and Tony went back to the drawing board, literally. A second poster was created. This one
added people on a church lawn picking up trash and placing it in recycling bins, but it also “kept the
same robed, praying figure” and added a church and cross, children holding hands circling the globe,
some clouds, a squirrel, trees and grass. The teacher and the principal decided to place the second
poster in the array, folding under the side that had Jesus on it, and they conveyed this plan to an aide
who botched the job by folding under the other side of the poster (church and crucifix) as well as the
Jesus side, leaving a slim view making little sense.

After the suit was filed, the teacher and principal gave depositions that focused on how Tony’s poster
was non-responsive to the assignment. They were sticking to that story even though the whole objec-
tion started over the religious overtones of the poster.

They prevailed in the lawsuit, but in many respects, they shouldn’t have.

In the Dover, Pa., situation, “Intelligent Design” is on trial. I first heard that phrase in about 1997 
and knew right then we would someday be headed back to the Supreme Court. 

- continued on page 8

The article, Consult Your
Attorney, is intended
only as a reference in
regard to the subject
matter covered. It is fur-
nished with the under-
standing that SAI is not
engaged in rendering
legal advice. If a legal
opinion is desired, pri-
vate legal counsel
should be consulted.
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Notes on Leadership

Crucial conversations, fierce conversations,
addressing the elephant in the living room—
call it what you may, one responsibility of a
leader is to shed light on dysfunctional behav-
iors that diminish a climate and culture of con-
tinuous improvement. It’s just that we some-
times get seduced by the need to be liked, the
need to win, the need for control, or even the
need for perfection and avoid doing what
needs to be done. Denial is a powerful thing. 

Spending time reflecting on our own foibles
and shortcomings as leaders of ethical learning
communities may not be the most fun activity
in which to engage, but it will pay huge divi-
dends in the long run. We can’t have high
achievement in a culture where relationships
are not authentic or where we hold different
standards of behavior for different people,
depending on how comfortable (or uncomfort-
able) we feel around them. If you need any
more support in order to do this, just remember
Carl Glickman’s sixth of his seven ironies of
school improvement: “The more a school
improves, the more conflict there is, and the
more conflict we avoid, the more we get!” 

Good luck, and thanks for taking the moral
high ground so all kids can succeed. ‘Tis the
season.  

On the surface, ISSL Number Five, the one
about ethics, seems the most simple to
understand, doesn’t it? Don’t cheat, steal,

violate your contract, do bad things to or with
others, and you’ve pretty much got it nailed. It’s
almost a no-brainer. Leaders with integrity
uphold high standards for themselves, model the
behaviors they expect from staff and students,
and don’t look the other way when they see
employees commit egregious acts. 

In fact, The Iowa Board of Educational
Examiners has just released a very helpful pres-
entation guide as a means for promoting profes-
sionalism among Iowa educators. It contains an
Ethics in Iowa PowerPoint presentation, com-
plete with instructions for its use and a Code of
Ethics brochure. It would be a terrific start of the
school year refresher for everyone. 

There’s another dimension of ethics, though,
that’s getting a lot of “play” in the literature of
late, and it has to deal with the moral side of
leadership, specifically the quality of the rela-
tionships leaders have with those they supervise.
And lest you think that this is just another holi-
day “let’s be nice to each other” column, let it be
known at the outset that this dimension of ethics
has everything to do with higher levels of expec-
tation, productivity, achievement, and success for
everyone involved in the educational enterprise.
These soft skills produce concrete results. 

We addressed one specific facet of this issue the
other day in the mentor-mentee training.
Participants were asked to identify one conversa-
tion they were avoiding having, even though they
knew that not having it and allowing the situation
to continue could hurt kids or the working rela-
tionships among staff, board or community. The
room buzzed with responses. Participants talked
about how hard it is to call the question with cer-
tain staff who have perceived or real power, or to
talk with board members who are micromanag-
ing, or with parents who run the booster club and
don’t necessarily have the interests of all students
at heart. 

If we’re honest, we all can admit to avoiding this
kind of conversation for one reason or another.
This is another side of the ethics coin, one that’s
not as clear cut, but one that nevertheless impacts
our ability to do what’s right for every student in
our charge.  

Think of  I t  as ‘Posit ive Intrusion’
By Dr. Troyce Fisher, director, Wallace Grant

Byrk, A. S. and Schneider, B. Trust in
schools: A core resource for improve-
ment, 2002

Goleman, Emotional Intelligence, 2001

Marzano, R.J. What works in schools:
Translating research into action, 2003.

Waters, T. What works in school leader-
ship, 2005

Wharton, L.E. Moral Leadership: A
Pipedream? www.wiseleadership.com

 Learn more

 Web resource

Ethics in Iowa
Education brochure
and PowerPoint pres-
entation are available
www.state.ia.us/boee/

http://www.state.ia.us/boee/
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Condition of Education Report
-continued from page 2

At first blush, the figures above indicate that administrator salaries have increased at a faster pace than classroom teachers. But, one
must take into account the total years of experience (plus, additional training). For example, using the same year comparisons, super-
intendents have more total years of experience than building principals, and building principals have more total years of experience
than classroom teachers.

1985-1986 2004-2005
Tchrs. Prin. Supts. Tchrs. Prin. Supts.

Avg. Total Exp. 13.9 21.9 23.6 15.1 22.3 26.8

Considerable progress has been made regarding the number of female administrators being hired in public schools (albeit slower
than we would like).

1985-1986 2004-2005
Percent female full-time classroom teachers 63.5% 72.6%
Percent female full-time principals 8.7% 35.5%
Percent female full-time superintendents 1.6% 10.8%

One major disappointment in reviewing this report is the lack of progress we have made in hiring more minorities into education—
especially school administration.

1985-1986 2004-2005
Percent minority full-time classroom teachers 1.2% 1.8%
Percent minority full-time principals 1.6% 2.8%
Percent minority full-time superintendents 0.0% 1.5%

Copies of the 2005 Annual Condition of Education Report will be made available to local districts. While I have chosen to make ref-
erence only to the Staff portion of this report, you will find the other parts equally interesting and informative.The report is also on
the DE Web site and may be accessed at www.state.ia.us/educate/fis/pre/coer/index.html

SAI Legal Lab
The Dreaded Fair Labor Standards Act: 

What’s an Employer to Do?

If you missed the October 5 Legal Lab on the Fair

Labor Standards Act you still have an opportunity

to gain the information. The session was video-

taped and is available for members to watch as a

QuickTime movie on their computers.

Learn about FLSA guidance indicating that while

teachers who coach are exempt from the mini-

mum wage and overtime regs, non-teaching

coaches are subject to those requirements. 

CDs of the Lab are available for $30. Contact the

SAI office at 515-267-1115 if you’re interested in

placing an order.

In Memoriam

Robert W. Langerak, former Des Moines principal serving
several schools including Greenwood, Hanawalt and 19
years at Smouse School. Bob was a past president of the
National Principals Association. (11-19-05)

Computer for Sale

SAI has a Mac G3 tower for sale for $200, 

includes monitor and battery backup. A replace-

ment battery will need to be purchased for the 

backup. Contact Mary Jane 

at the SAI office, 

maryjane@sai-iowa.org or 

515-267-1115, if interested.

http://www.state.ia.us/educate/fis/pre/coer/index.html
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IPERS
Factoid

There are 121 
people collecting
IPERS retirement
benefits who are

over 100 years old.

This coming year is an
“IPERS” year and leg-
islative action is antici-
pated, so you’ll want to
stay apprised of pro-
posed changes. For
updates and a link to
IPERS, visit the SAI
Web site 
www.sai-iowa.org/ipers.html

In Brief
- continued from page 3

Ottumwa Principal receives Milken Award
Davis Eidahl, principal of Evans Middle School in
Ottumwa, won the 2005 Milken Family
Foundation National Educator Award. Eidahl was
recognized for outstanding leadership and raising
test scores dramatically at Evans.

Lehman and Roederer featured in National
Education Publications
Bob Lehman, superintendent at AGWSR and
Eldora-New Providence, was featured in the Nov.
2 issue of Education Week “In Iowa, Some
Superintendents Serve Two Masters” and John
Roederer, superintendent at Mount Pleasant, was
one of the subjects in AASA’s November School
Administrator “Feeding the Body” article.

Lagos Lavenz Honored for Youth Work
The Greater Cedar Rapids Area Council on Youth
Leadership has given University of Iowa educa-
tion professor and SAI member Susan Lagos
Lavenz its 2005 Visionary Youth Leadership
Award. Each year the award recognizes a leader in
the community who has been a positive role
model, cares about young people and makes a dif-
ference in the community.

Religion and the Curriculum, continued from page 5

In 1987, the Supremes decided Edwards v. Aguillard, a case involving the Louisiana legislature’s
attempt to “get God back into public schools” by prohibiting the teaching of evolution unless “cre-
ation science” was also taught, and both had to be taught as theories. Justice O’Connor wrote the
majority opinion striking down the La. law; note: two justices dissented (Scalia and Rehnquist).
Importantly, the Court determined that teaching about religion is OK. It’s even OK to study the Bible,
the Koran, or other religious books in non-worshipful, academic ways. But the Supreme Court also
decided that “creation science” is not science at all, but a not-so-thinly veiled attempt to put God back
in the classroom, quoting the legislators who proposed the law in Louisiana. If science is a duck,
“creation science” lacks webbed feet, feathers, and the ability to quack. My guess is the same thing is
going to happen in Dover soon. Or if not in Dover, then in the Third Circuit on appeal from Dover.
And then it’ll pop up in Memphis, or Austin, or Washington state, or Iowa, again and again. Gulp.
Pay attention!

Remember this: US = no religion pushing. THEM = probably OK.

It’s December. Let me save you some money on phone calls:
• It is OK to have some religious symbols at school (e.g., Christmas trees, presents, angels, stars) to

recognize—not celebrate—Christmas, although I’d stay away from crèche scenes (three wise men,
baby Jesus). It would be wise to include some non-religious symbols as well (e.g., snowflakes, snow-
men, Santas, wreaths) and even wiser to include some Jewish symbols (e.g., menorah, Star of David),
as Chanukah occurs during the same period.

• It is OK to have some religious Christmas music included in class and vocal or instrumental
music concerts or programs. Again, a balance should be sought and some empathy shown for Jewish
and other students who don’t believe Jesus was the Savior. Students seeking not to sing Christian
hymns or noel carols don’t legally have to be excused. (If it’s that upsetting to them to sing a few
songs, maybe you’ve picked the wrong songs.) Letting them leave the chorus for one or two numbers
strikes me as too disruptive. The kids can remain on the risers and not sing. No problem.

• If we’re going to upset some folks during the holidays, let’s do it for the short term. There’s no
need to decorate our classrooms and hallways for a full month. Empathy, Educators. What if you, a
Christian, were the one being required to sing about the joys of Ramadan? Or “The Hadj to Mecca”?
That’s what the Bill of Rights is all about. 

Have a wonderful holiday and a joyous new year!

Districts Earn Awards for Achievement
Improvements
Five districts were honored by the State
Board of Education November 16 for making
significant improvement in existing student
achievement gaps during the 2004-05 school
year. 

Ames, Chariton, Davis County, Grinnell-
Newburg and Southeast Polk community
school districts each received a “Breaking
Barriers to Learning and Teaching Award,”
which was created by the State Board of
Education to recognize successful district
efforts to address chronic achievement gaps
by improving instruction, curriculum and pro-
fessional development opportunities for
teachers. 

The award recognizes districts that have
improved achievement of a specified sub-
group of students by 20 percent or more in at
least one grade level and subject, without
allowing any other subgroup or students gen-
erally to decrease by more than 5 percent in
any grade level or subject, and that achieved
Adequate Yearly Progress goals districtwide
and in at least one building. The five districts
earned the award based on 2004-05 Iowa
Tests of Basic Skills and Iowa Tests of
Educational Development assessments.

http://www.sai-iowa.org/ipers.html
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Involving Parents: Best Practices in the
Middle and High Schools

A growing body of evidence recognizes that family and
community connections with schools make a difference
in middle and high school students’ success. A review,

based on the work of Henderson and Mapp, recognizes that
a family’s income level does not affect the family’s level of
involvement. Low-income families are as likely to be
involved in their children’s learning as higher-income fami-
lies. Parents with a high involvement rating tend to have stu-
dents with higher grades and scores, no matter what the
level of family income or background.

At the middle school level, it is especially important for
parents to do the following:
 Discuss school activities,
 Monitor out-of-school activities,
 Contact school staff, and
 Volunteer and attend parent-teacher conferences and

other school events. [Esther Ho Sui-chu and Douglas Willms
(1996)]

At the high school level, it is especially important for par-
ents to do the following:
 Guide their students toward postsecondary education,
 Make sure they read and do their homework, and
 Stress the value of education. (Catsambis, Fan, and

Chen; Shumow and Lomax, Trusty)
Henderson and Mapp emphasize that all students, “but

especially those in middle and high school, would benefit if
schools support parents in helping children at home and in
guiding their educational career. Studies that look at high-
achieving students of all backgrounds found that their par-
ents encourage them, talk with them about school, help them
plan for higher education, and keep them focused on learn-
ing and homework. The continuity that this constant support
provides helps students through changes of school, program,
and grade level.” (A New Wave of Evidence: The Impact of
School, Family, and Community Connections on Student
Achievement)

Parents’ involvement in school should be linked to
improving learning, developing students’ skills in specific
subjects, and steering students to more challenging classes.
The parent involvement programs should also develop close
relationships between teachers and the families.

For additional information and research findings for all
levels of students, visit iowaparents.org, linking Iowa par-
ents and educators for student success.
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Room Blocks & Recept ions

AASA - Feb. 23-26, 2006, San Diego
The deadline to secure a hotel room through AASA is Jan. 23. Go
to https://www.cmrhousing.com/aasa_8c/form.asp to make a
reservation.

Iowa will hold a reception with the Nebraska association
Saturday, Feb. 25 from 5:00-6:30 p.m. at  La Fiesta, 628 Fifth
Ave. in the Gaslamp area.

NASSP - March 17-19, 2006, Reno-Tahoe
Hotel Reservation Requests are available on the NASSP Web site,
www.nasspconvention.org/travel/

Completed mailed Request Forms, along with deposit pay-
ments, must be postmarked by January 30, 2006. All faxed or
online requests must be received by close of business February
13, 2006.

NAESP - March 31-April 4, 2006, San Antonio
If you wish to reserve a room, please visit NAESP housing at
www.cmrhousing.com/nesp_1b/welcome.asp

The Zone 6 (Iowa-Wis.-Mich.) reception will be held Sunday,
April 2 at the Casa Rio Restaurant, 430 E. Commerce St., from
6:00-7:30 p.m. 

Visit www.QSP.com
Your success is assured when 

you choose a name you can trust.
Launched by The Reader’s Digest Association, Inc. 

in 1964, QSP is America’s leading nationwide 
fund-raising organization working with schools and

non-profit youth groups. Year after year, our 
representatives are invited back to nearly 40,000

schools. The proven success of QSP programs have
earned our school partners nearly 2.5 billion 

dollars—and the earnings keep growing!

https://www.cmrhousing.com/aasa_8c/form.asp
http://www.iowaparents.org

