
“The  best teachers

may never 'teach'

anything at  all. In

contrast, they cre-

ate environments in

which vast amounts

of learning may

take place.”

- S.I. Hayakawa
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School Administrators of Iowa  

REPORT
Advocate for Students: 
Make an Impact at the State and Federal Level

M
embers of the SAI
Representative
Council heard how

school administrators can
make a difference by con-
tacting legislators.

Ron Fielder, AEA 10 chief
administrator, provided the
group with an update on
federal legislation. He indi-
cated that Iowa’s
Congressmen and staffers
emphasized that they don’t
hear from school administra-
tors on issues at the federal
level.

Your elected officials need
to know how legislation

impacts your district and what potential changes
mean for students.

Dave Sextro, retired Albia superintendent and
recent candidate for the Iowa Senate shared the
challenges that he encountered in running for
office.

Sextro urged SAI members to be as generous
as teachers in giving to candidate’s campaigns.

Brent Siegrist, former Speaker of the House
and current executive director of the Iowa Area
Education Agencies, provided important advoca-
cy tips for members.
 Advocate year-round. The legislature is

in session now, but it is important to continue
advocacy year-round. Invite legislators into your
schools. Face-to-face conversations with elected
officials are the most effective.
 E-mail your legislator. To reach your

legislator during the session, see if s/he likes to
correspond via e-mail. If so, pay particular atten-
tion to your subject line to capture the legisla-
tor’s eye. If you mention a city/school district
within the legislator’s area, your message is
more likely to be noticed.
 Call your legislator. The next most effec-

tive way to reach a legislator is with voice mail
at the Capitol. U.S. mail is the least effective

because of the volume legislators receive and the
very small working area in which they have to
keep information at the Capitol.
 Visit the Hill. Siegrist stressed that if

you’re not coming to Des Moines, you’re not
doing all that you can for kids. The Iowa
Association of School Boards annually hosts a
legislative day and Area Education Agencies also
have scheduled dates to visit the Hill.
 Have breakfast. We all know how impor-

tant it is for kids to start the day with a good
breakfast! It’s beneficial for you, too. Attend a
Saturday breakfast for your legislator. This is a
great time to have a face-to-face conversation.

Finally, when you make contact with your leg-
islator:
 Be factual.
 Be exceedingly polite.
Thank them for serving. 
 Be involved. A contribu-
tion with a personal check
can mean more than a
check from a Political
Action Committee.
 Share your successes
with legislators in the off-
season. Don’t just ask for
“more.”
 Localize the impact of
legislation. Let legislators
know how laws affect your district positively as
well as negatively.

Get involved!
 Sign up for the Public Education Advocacy
Network, and make sure community members
do so as well at
www.myiowaschools.org/join_advocacy_network.htm
 Follow legislative updates from SAI. SAI’s
Web site provides connections to federal infor-
mation. Periodic SAI updates and those from
AASA, NAESP and NASSP are also a source of
federal activity.

Sen. Frank Wood,
SAI member and
assistant principal
at North Scott High
School, shares his
experiences in the
race for the
Senate.

Former Speaker of
the House Brent
Siegrist offers tips for
contacting legisla-
tors.

         

http://www.myiowaschools.org/join_advocacy_network.htm
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The Inner Life of Leaders

I
don’t know about you, but when my phone
rings after 10:30 p.m., my mind races to ques-
tions of “What’s wrong?” or “Who’s in trou-

ble?” (Once a parent, always a parent!) But this
time the voice on the other end of the phone last
Thursday night was a middle school principal
friend of mine. “Hi, this is Mark. Did I wake you
up?” 

“Actually, Mark, you did, but that’s OK. You
sound happy. What’s going on?” (Whew-no cri-
sis.)

“Well, I just finished reading this amazing arti-
cle in the latest Kappan, and I couldn’t wait to
talk about it with you. It addresses the ‘Oh, no!’
moments in leadership. Those times when you
know things aren’t going well, but you don’t
know how to improve them, you don’t have the
answers, and you fear looking stupid at precisely
the time all those people you’re paid to ‘lead’
want you to tell them what to do.” (“Embracing
Confusion: What Leaders Do When They Don’t
Know What To Do,” by Jentz and Murphy,
Kappan, January 2005.) 

Mark’s a principal in another state, and has just
taken on a huge challenge in a high poverty/high
minority inner city school. What he’s battling
most right now is a perception from the other
schools, parents and community members in the
district that his school will never measure up.
Naturally, that attitude rubs off on the faculty,
staff, and of course the kids in his building.
Achievement is low. Morale is low. Attendance is
low. You get the picture.

His dilemma—not knowing the answers to the
questions he encounters most every day, but
thinking he should have them—is one of the
most challenging we face. It’s tempting to hide
our confusion, bluff our way through things,
jump to a quick solution so we at least look deci-
sive, or make a unilateral decision so we can
avoid the messiness of contrary views. And all
the while we’re feeling incredibly incompetent
on the inside as we hear ourselves silently repeat-
ing, “Oh, no. Oh, no. What do I do now?”
Anything to which you can relate?

I can remember that sinking feeling when it
dawned on me that changing times meant SAI
should have an expanded corporate partners pro-
gram. I didn’t have a clue about how to go about
it, and frankly, I was afraid of admitting that I
didn’t know. I feared being judged negatively by

the staff and the Executive Committee (“Don’t
you think she ought to have figured this out by
now?”) and thought that asking for help was a
sign of weakness. It took me awhile, but I sum-
moned the courage to bring a proposal to
Executive Committee which they, thankfully,
accepted. What I discovered was... I thought it
was a sign of weakness to admit being baffled.

And actually, much of the world thinks that
way, too. That’s why Jentz and Murphy have out-
lined a process for transforming confusion from a
liability into a resource for action and new learn-
ing. They caution that it is probably best to try
this out first with a small group of trusted col-
leagues. Many people still are in the old para-
digm of leader as all-knowing one, and being this
vulnerable takes a few practices before it can
become a tool for learning. 

Some folks delight in seeing their leader flum-
moxed. It’s hard to remember that it says more
about them than about us. But more often, it’s
our own fear of looking bad, rather than others’
perceived perceptions of our incompetence, that
keeps us from learning. 

Besides the Kappan article, there’s a wonderful
book on this subject, called The Wounded
Leader: How Real Leadership Emerges In Times
of Crisis, by Ackerman and Maslin-Ostrowski
(Jossey-Bass, 2002). In a chapter titled “Seeking
a Cure for Leadership,” the authors provide a list
of descriptors against which we can assess our-
selves and our vulnerability quotient:

• I am genuinely interested in learning things,
which helps others in their attempts to learn.

• I move, sometimes awkwardly, toward under-
standing the leadership position I am in and the
responsibilities with which I have been entrusted
by others.

• I may make mistakes, and I may be inconsistent
at times.

• I can talk about my leadership with others.

• I have complicated and sometimes contradicto-
ry feelings about power and sharing it.

- continued on page 6
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During its January 31 meeting, the SAI
Executive Committee:
• used their learning together segment to address a
valid needs assessment process based on the arti-
cle “Customers at the Core,” Younger and
Trochlil, Association Management; 
• identified member segments to target for the
needs assessment;
• received a membership report of 1946 regular,
79 associate and 40 aspiring members;
• reviewed plans for follow-up to the high school
summit and other professional development activi-
ties;
• discussed early childhood program initiatives in
which SAI is involved; and 
• reviewed the corporate partners program.

At its January 31 meeting, the SAI
Representative Council:
• divided into job-alike groups to review leader-
ship research appropriate to their individual levels;
• received program reports from each of the SAI
staff members;
• set August 8-10 as the date for the 2006 annual
conference; 
• reviewed lessons from the campaign trail and
tips for legislative advocacy (see related article on
the front cover);
• received an update on the Minority Recruitment
Task Force and other efforts to expand and involve
membership; and
• heard financial reports on the Wallace Grant and
BEEP.

Iowans to Join ASCD Leadership
Dick Hanzelka, Iowa ASCD executive direc-
tor, will be ASCD President-elect beginning in
early April 2005. Kathy Schladweiler, Iowa
ASCD past president and supervisor of instruc-
tional programs at Mason City CSD, has been
elected as a Member-at-Large to the ASCD
Leadership Council. Congratulations to both of
you!

SAI’s Director of Leadership
Development Recognized by Drake
Dr. Elaine Smith-Bright, SAI’s director of
leadership development, will be presented with
the College of Education’s Distinguished
Alumni Award from Drake University on
February 9.

LEAD 2005 - Leadership Experience
and Development Conference
The Iowa Association of Student Councils
invites all National Honor Society and Student
Council student leaders and advisers to the
2005 Leadership Experience and Development
Conference in Des Moines. Iowa is hosting
one of three LEAD Conferences nationwide,
from February 11-13, at the Des Moines
Marriott. 

This is an ideal opportunity to gain national
leadership experience and advice from
renowned speakers like Elena Zongrone, Gary
Clark and Phil Gugliuzza, while also hearing
presentations by several young leaders and
advisers from State Conference. 

For more information go to
www.iowaasc.com.

M e m b e r  F o c u s :M e m b e r  F o c u s : M e e t  D w i g h t  W i d e n

Currently: SAI Executive Committee General Administrator member
Representative, AASA Governing Board member and superintendent, St. Ansgar
Community School District
Previously:Superintendent, Curriculum & Staff Development Director,
Elementary Principal, Athletic Director, Teacher and Coach.
Greatest Influence: My career in education has been influenced most by the
many opportunities that I have had, and continue to have, with caring teachers,
coaches, professors and parents.

Best Professional Day: Today.
Biggest Blooper: Deciding to get out of education (for 8 months) and finding out that this is
where I belong.
Best Learning: This occurs whenever I experienced authentic meaning and connection to my life
and situation.
Reason I'm an SAI Member: The organization supports leadership, and the development of
effective school leaders.

UpcomingUpcoming
EventsEvents
DERU credit is available
for workshops and labs.

February
5 - Working Toward Your
Next Job, SAI Office,
Clive
10 - “Winter Institute,”
West Des Moines
Marriott
16 - “Winter Institute,”
Collins Plaza, Cedar
Rapids
22 - “Winter Institute,”
West Des Moines
Marriott

March
8 - Mentor/Mentee
Statewide Meetings,
West Des Moines
Sheraton (formerly
University Park Holiday
Inn) 
10 - Inspiring Your Team
to Excellence
15 - Building Capacity for
Women Administrators,
SAI Office, Clive
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I
’m swimming in dangerous waters, folks. I
have two issues that aren’t exactly within my
areas of expertise, but you need to know about

them. Therefore, my lack of confidence can’t stop
me from telling you what I have been told, so lis-
ten, er, read up! 

Overtime for Non-Teaching Coaches 
Under the FLSA Amended Regulations

The U.S. Department of Labor adopted changes in
regulations regarding overtime under the Fair
Labor Standards Act that became effective late last
summer. Teachers are, and have been for quite
some time, exempt from the overtime provisions
under the “Professional Employee” exemption.
The Labor Department has interpreted its regula-
tions to provide that coaches who also teach are
accordingly exempt from the overtime provisions
of the FLSA. That hasn’t changed. However, part-
time coaches who don’t teach are not exempt.
What does this mean for you as an employer?

It likely doesn’t mean paying overtime for non-
teaching coaches, as it’s highly unlikely that in
such a part-time position they would put in over
40 hours a week. They shouldn’t, and you should-
n’t let them. However, that isn’t the end of the
issue. They need to keep time logs to assure they
are being paid the minimum wage (currently
$5.15/hr.). And you have to make sure they keep
those logs.

It also means the paraprofessional who is assis-
tant volleyball coach must keep track of her hours,
and if she exceeds 40 hours in a work week for
both jobs, she is entitled to overtime pay or comp
time. Ditto for the bus driver who coaches cross
country and the secretary who sponsors the cheer-
leaders. Any non-teacher employee who “coaches”
is not exempt, at this point in the Department of
Labor’s thinking, from the overtime provisions.
They are entitled to overtime for hours worked in
excess of 40 per week. 

Your obligations as employer are to make sure
the coach-employee keeps a time log and that you
either pay him/her on the blended pay formula
(not discussed here; Consult Your Attorney) or
grant him/her compensatory time off (at time and
a half) after the employee exceeds 40 hours in the
work week.

It’s a pain for the non-teaching employees who
coach to have to keep this log, but it’s a pain for
you, too, as you must give them notice AND

enforce their rights and obligations (keeping
the log) whether they want to or not. And you
must pay overtime or give them comp time if
they exceed 40 hours a week.

For more info on the subject, go to
www.dol.gov and click on “Fair Pay.” And
don’t shoot me (the messenger)!

Negotiations (and Non-Negotiations) 
for Evaluation of Career Teachers

I wish you all could have attended SAI’s
School Law Conference on January 19 as we
were fortunate to have the experience and
expertise of three practicing school attorneys
(Rick Franck of Denison and Peter Pashler and
Jim Hanks of Des Moines) reminding us of
some of the pitfalls to be aware of prior to
entering into collective bargaining negotiations
this winter. You need to resolve, by July 1,
2005, the issue of evaluation for Career
Teachers under the “new” Teacher Quality Act
passed by the Iowa legislature in 2001 (my,
how time flies!), and you need to be prepared
to offer “Intensive Assistance” to career teach-
ers who are deficient in the standards. 

Here is a short list and brief explanation of
some of the points made by the attorneys at the
Law Conference:

• Districts must have an evaluation system
established by July 1 for career teachers (non-
beginning teachers – and don’t confuse this
term with probationary and non-probationary
teachers). At a minimum, they must be evaluat-
ed in the eight Iowa teaching standards. We all
recommend using the standards as written in
the Code rather than playing with the language. 
• You and your teachers may decide to add
additional standards to the eight, but you can’t
omit any of the eight.
• The discussion about whether or not to add
additional standards and criteria is not a
mandatory subject of bargaining. This means
you COULD negotiate it during bargaining, or
you could appoint a committee to make recom-
mendations to management on adding addition-
al standards and criteria, or — because stan-
dards of performance is an exclusive right of
management — you can impose additional
standards and criteria, or not, as a management
decision. 

. . . and other pearls
of wisdom.

Consult Your
Attorney

Consult Your Attorney by Kathy Lee Collins

Non-teacher Coaches Not Exempt Under Dept. of Labor
Overtime Regulations and Negotiations Reminder for
Evaluating Career Teachers

Two Issues on
Which to CYA: 

http://www.dol.gov
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• All career teachers need to be evaluated at least
once every three years; you could, through bar-
gaining, establish more frequent reviews. This
evaluation of career teachers is called a
Performance Review. It has the following compo-
nents: an assessment of the teacher’s progress on
his/her Individual Career Development Plan; at
least one observation; and “supporting documenta-
tion from other evaluators, teachers, parents, and
students.” 
• The procedures related to this evaluation are
mandatory subjects of bargaining, so for those dis-
tricts whose teachers are represented by a labor
organization, you (as management) have an obliga-
tion to bargain about those evaluation procedures.
Procedures are “steps.” Things like when we’ll
observe and/or evaluate; how often; notification
steps; who gets copies of the evaluation and when.
What isn’t included in the term “evaluation proce-
dures” is what standards and criteria we’re using
to evaluate (beyond the eight and forty-two estab-
lished in the Code) and what each district’s expec-
tations are for performance in order to continue
employment.
• The legislation and Department of Education’s
rules implementing the law envision dividing your
teachers into three “tiers.” Tier 1 is beginning
teachers; you have been working with them, their
mentoring system, their evaluation and licensing
since the TQA went into effect in 2001. Tier 2 is
the career teacher – someone who has completed
mentoring and induction and has a standard teach-
ing license issued by the Iowa Board of
Educational Examiners. Tier 3 is Intensive
Assistance, available only to non-beginning teach-
ers.
• Under Iowa law, a school district can place a
teacher on Intensive Assistance at any time; the
decision need not come only after an evaluation.
• Also under Iowa law, the period for Intensive
Assistance is capped at 12 calendar months. This
does not mean every Intensive Assistance plan
should be twelve calendar months. How long a
teacher is given to remediate a deficiency in the
standards should be determined based on such
things as the problem area, the experience level of
the teacher, the degree of deficiency, and the avail-
ability of forms of assistance. The teacher should
get a “reasonable time” to fix the problem; that
period just cannot exceed a year. 
• The decision to place a teacher on Intensive
Assistance cannot be the basis for a teacher’s
grievance.
• A teacher does not have a right to be placed on
Intensive Assistance if the teacher’s deficiency is
related to Standard 8 (“Fulfills professional
responsibilities established by the school district.”)
The intent here is to exclude morality problems
(e.g., inappropriate relationships with students),
violations of law (e.g., theft, fraud, illegal corporal

The article, Consult Your
Attorney, is intended
only as a reference in
regard to the subject
matter covered. It is fur-
nished with the under-
standing that SAI is not
engaged in rendering
legal advice. If a legal
opinion is desired, pri-
vate legal counsel
should be consulted.

punishment, etc.), and similar instances of mis-
conduct (e.g., being under the influence of
drugs or alcohol during school), from being
subject to remediation. This is as opposed to
deficiencies in teaching technique or classroom
management.
• A school district need not negotiate anything
related to Intensive Assistance in collective
bargaining.
• The last three bullet items above are very
important. You may agree to include Intensive
Assistance procedures in your master contract,
but the legislature gave management a gift
when they excluded this Tier from negotiations
and grievance proceedings. We would urge you
not to give this right away. And since a griev-
ance can only arise from a violation of the
master contract, if you agree to put in Intensive
Assistance “stuff” into the master contract, you
may have lost the right to claim decisions
about Intensive Assistance are not grievable.
• In all likelihood, the local union’s proposal
this year will include language relating to the
Intensive Assistance program, particularly
around an “awareness” phase prior to the
imposition of Intensive Assistance. Note first
that an awareness phase is not required by law.
Second, although there are no court rulings
stating that an awareness phase is more closely
related to “evaluation procedures” than to
Intensive Assistance, we believe it would be
found to be a part of Intensive Assistance.
Thus, it should not be part of bargaining,
should not be subject to grievances, and should
not be included in the master contract.
• We would urge you not to agree to make
Intensive Assistance available in every case of
deficiency in Standards 1-7. Similarly, we
would urge you not to promise (or “threaten”)
that a teacher only gets “x” number of
Intensive Assistance opportunities to remediate
a given problem. While it’s good to imagine
various scenarios before they occur, it’s even
better to leave options open and not limit the
district in its ability to make case-by-case deci-
sions, especially given the fact that these deci-
sions cannot be grieved nor must the district
negotiate about them.

The ISEA has created a document titled
“Career Development, Performance Review,
and Intensive Assistance for Career Teachers,”
and it can be found on the SAI Web site home
page. SAI has also developed a response or
reaction to ISEA’s proposal, and it is also on
our home page. We encourage you to review
these two documents carefully prior to negoti-
ating with your teacher’s union representatives
this year. When in doubt, of course, contact
your school attorney: CYSA!

Inspiring Your Team
to Excellence 

March 10

The focus of this day-
long session is working
from your strengths as
a leader and doing
what’s best for the dis-
trict.

Featured speaker for
the day is Mel Haught,
president and CEO of
Pella Corp.

Topics addressed
include the following:
 Level 5 leadership;
 handling
board/superintendent
relationships;
 hiring the best fit for
the district; and 
 firing individuals
when necessary.

To register, go to 
http://www.sai-iowa.org
or call SAI at 515-267-
1115.

http://www.sai-iowa.org/events.html
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Learning Opportunities

S e n d  a  
p o s i t i v e  
m e s s a g e

Consider using your school marquee to let the
public know more than just the upcoming
sporting events. 

Some ideas: “___ Students Made the Honor
Roll,” “Students of the Week Are..,” “___
Students Entered Our Science Fair,” “Class
Spelling Words...,” “students raised $___ for
tsunami victims,” “music/speech contest win-
ners,” “fourth graders are studying the stock
market this week.” Note: If names are used,
get parental consent or follow board policy on
student records.

“The two things that move a person out of
poverty are education and relationships.” 

- Ruby Payne

Dr. Ruby Payne, well-known for her book A
Framework for Understanding Poverty, is the fea-
tured speaker at SAI’s Pre-conference Workshop
on Aug. 2 at the Polk County Convention Complex
in Des Moines.

As Dr. Payne writes in a series of articles focused
on No Child Left Behind for the Texas Elementary
School Principals Association, “Two key issues
will move children and adults from poverty to
higher levels of intellectual capital as measured on
state assessments: relationships of mutual respect
and education. Educator Marie Carbo reports that
one must be able to read on the ninth-grade level to
exit poverty. Relationships of mutual respect
become the motivator for learning. [Part of what
allows relationships of mutual respect to develop is
an understanding of hidden rules. (See the book A
Framework for Understanding Poverty, Ruby K.
Payne, Third Revised Edition, 2003, aha! Process,
Inc., Highlands, Texas), where the concept
of hidden rules is covered in detail.]”

Plan now to bring a team for this valuable oppor-
tunity to focus on closing the gaps in student
achievement.

Additional resources:
 ASCD’s Educational Leadership, Volume 62 No.
3, November 2004. Closing Achievement Gaps
 “Perspectives on the Gaps: Fostering the
Academic Success of Minority and Low-Income
Students” from Learning Points Associates
 Upcoming March/April 2005 issue of NAESP’s
Principal magazine on Closing the Gaps 
 Closing the Achievement Gaps
www.ncrel.org/gap/
 Dr. Payne’s series on NCLB for the Texas
Elementary Principals Association
www.tepsa.org/Publications/publications.html

Attend SAI ’s  Pre-conference with 
Ruby Payne on Aug.  2

The Inner Life of Leaders
- continued from page 2

• I value and respect the dignity of others, yet
when I’m fearful I sometimes forget it.

• I can focus more on challenges at hand rather
than expending my energy proving I am some-
thing I am not.

• I can use more of my knowledge, skills, and
creative imagination in framing and solving
problems than in defending myself.

• I can freely change and grow in a leadership
position because I am not bound by rigid con-
cepts of what I have been, am now, or ought to
be.

• By my own openness and honesty with
myself, I can bring out these same qualities in
others.

Mark and you and I will need to learn to
embrace those “Oh, no” moments as instru-
ments for our learning, not as evidence of our
failure to measure up. I’m not sure “vulnerabil-
ity” is one of the descriptors in the Iowa
Standards for School Leaders (although it
could probably be placed in Standard Five
under ethics) but I do think the more we can
practice it, the better our schools will be. 

Communication

Strategies
In Remembrance

C. R. “Red” Adams
He had served as princi-
pal at Dows, superintend-
ent and elementary prin-
cipal at Thompson,
superintendent at Lakota,
and superintendent at
Buffalo Center.
(1-12-05)

Lyle Poyzer, retired
superintendent, Crystal
Lake, LuVerne,
Ocheyedan and Scranton.
(1-22-05)

New Administrators Institute is July 20
The New Administrators Institute for educational
leaders new to the principalship, superintendency
or other administrative positions will address a
variety of topics including comprehensive school
improvement, administrative roles/responsibilities,
leadership and management, and legal issues.    

Practicing administrators share their expertise
with their colleagues entering the field. Registration
information will be sent to all districts as the date
approaches.
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“Finding Time for Professional Development” 

A new report by the North Central Regional Educational
Laboratory recommends that a minimum of 25 percent of
educators’ time be spent on professional development.
The report also suggests innovative ideas, as well as
examples of school districts that have successfully imple-
mented programs.

Obtain the report at www.ncrel.org/pd/time.htm
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The Art of Education Success
The new economy may require higher-order skills such as cre-
ativity, adaptability and teamwork, but most schools in low-
income areas focus narrowly on “basic” academic skills, testing
and discipline. 

Student boredom and academic failure that follow a “basic”
academic skills focus prompt calls for yet more testing and dis-
cipline, write Nick Rabkin and Robin Redmond. Many schools
are proving that integrating the arts into the core of the academ-
ic program is a far more productive strategy. A study of 23 arts-
integrated schools in Chicago showed test scores rising up to
two times faster there than in demographically comparable
schools. A study of a Minneapolis program showed that arts
integration has substantial effects for all students, but appears to
have its greatest impact on disadvantaged learners. Gains go
well beyond the basics and test scores. Students become better
thinkers, develop higher-order skills, and deepen their inclina-
tion to learn. The studies also show that arts integration ener-
gizes and challenges teachers. When the arts are an interdisci-
plinary partner with other subjects, they generate conditions
that cognitive scientists say are ideal for learning. The curricu-
lum becomes more hands-on and project-based, offering what
University of Chicago researchers have called authentic and
challenging intellectual work.

Read more from the authors of the book “Putting the Arts in
the Picture: Reframing Education in the 21st Century” at 
www.washingtonpost.com/wp-dyn/articles/A57870-2005Jan7.html

2005 Thomas N. Urban Research Award
The FINE Foundation is seeking nominations for the 2005
Thomas N. Urban Research Award which will be given in the
Fall of 2005. The award recognizes an outstanding educational
researcher whose research is compelling, original, or high tech-
nical quality, and likely to make a strong impact on Iowa edu-
cation. The recipient will receive a $2,000 monetary award
from FINE and $2,000 from Thomas N. Urban to disseminate
research results.

For application information, visit
www.finefoundation.org/Urban/urban-home.html

Building Resilience 
in Kids

Growing up isn’t always the carefree time that we’d like it to
be. Children are surrounded with sources of stress—academic
achievement, sports, threats, tragedy—all can create anxiety
and stress. The American Psychological Association’s Web site
offers the “Resilience Guide for Parents and Teachers.” 

The site also features 10 tips for building resilience in chil-
dren and teens. Building resilience can help children manage
stress.  

Pages on the site are targeted to the following age levels:
 Pre-school
 Elementary
 Middle School
 High School

To obtain the information and free sample brochures, visit
www.apahelpcenter.org/featuredtopics/feature.php?id=39&ch=1

Going to a National Convention? 
Don’t miss the Iowa Reception

AASA
The Iowa/Nebraska Reception at AASA is
scheduled for Saturday evening, February 19
from 5 to 6:30 p.m. at the Casa Rio restau-
rant, 430 E. Commerce in San Antonio. This
is always a good time to network with other

midwestern colleagues. 

NASSP
The NASSP Region 5 Breakfast
Reception is Saturday, February 26
from 7:30-9:00 a.m. at the Marriott
Hotel in San Francisco.

Nutrition Curriculum Resources
There has been increased attention on the issue of the school’s
role in preventing childhood obesity. Here are some resources
that may help.
 Free materials and activities - www.foodplay.com
 Power of Choice from Team Nutrition -
www.fns.usda.gov/tn/Educators/index.htm 
 The Food Stamp Nutrition Connection offers curricula. If you
do an advanced search, you can search for curricula only -
www.nal.usda.gov/fnic/foodstamp/Library/adv_search.html
 Food Stamp Nutrition Education Program -
www.njfsnep.org
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