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Linking Leadership & Learning School Administrators of Iowa     

REPORT
Learning Opportunities “Do not let what

you cannot do

interfere with what

you can do.”

~ John Wooden

Spring Legal Lab, and Exemplary Preschool
& Early Childhood Programs
Spring Legal Lab - April 22 at the SAI Office
Search & Seizure and Child Custody Issues
Spend time with your peers reviewing the laws applicable to search and seizure and child custody.
Then put what you’ve learned into practice with small group scenario work. Topics covered will be
- What searches are prohibited for school officials under Iowa law?
- When may we seize and search a student’s cell phone?
- May a breathalyzer be used on every student at an event?
- How do primary custody rights differ from joint custody with visitation rights?
- What rights do grandparents have?
- What does joint custody mean?
Attend the Legal Lab to gain answers to these questions, and more. Register today at www.sai-
iowa.org/reghtml/

Exemplary Preschool & Early Childhood Programs Seminar - April 28 at the SAI Office
A great deal of focus has been placed on early childhood learning in the last few years. The state’s
support of new district programming is one indicator of this emphasis. This event, provided in part-
nership with the DE, Parent Information Resource Center and UNI, will spotlight promising prac-
tices.
The agenda includes
- What an Exemplary Preschool/Early Childhood Program Looks and Sounds Like
- Reflections on the Statewide Preschool Program
- A Look at Classroom Assessment and Scoring
- Involving a Child’s First Teacher, The Parent
Seminar presenters include administrators who are currently in year one or two of the state’s pre-
school grant. Brochures will be mailed to all SAI members, and you may also register online at
www.sai-iowa.org/reghtml/

Join the
Conversation
Participate in the book discussion on The Global Achievement Gap by Tony
Wagner or ask a question about your colleagues’ policies and practices.

How?
l Go to SAI’s home page, www.sai-iowa.org, to sign up.
l Create an SAI member account from the link in the right-hand column
l Choose a username and password. You’ll receive an e-mail with a link to use for the login.
l Once you are logged in, you’ll be able to see the SAI Member Book Study link and Member 

Forum link that’s in the same area as the login.
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Good News You may not Hear

The Met Life Survey of the
American Teacher: Past, Present
and Future (2008) presents a great

deal of positive data that seem to run
counter to the overwhelming number of
negative stories that we see every day in
the media. I suspect that the survey
results will probably not receive a lot of
media attention because they contradict
the negative perceptions of public edu-
cation.

The national survey of teachers and
principals is the 25th anniversary edition
of a survey that began in 1984, just a
year after the release of the controver-
sial report, “A Nation at Risk.” 

The 2008 survey findings are substan-
tially more positive than in the past. Teachers’ assessment of the state of the teaching profession has
improved. They rate the quality of their schools higher, as well as their school’s academic standards
and curricula. Principals are even more positive in their assessments than teachers.

Teachers view students as better prepared and achieving at higher levels. Teachers and principals
believe that students are well prepared for college. Also interesting is that both groups believe that
their school culture is strong and fosters positive relationships. 

Selected Major Findings include:
• More teachers (66%) feel respected in society today, compared to 47% in 1984.
• Far more teachers today (75%) report that they would advise a young person to pursue a career in
teaching, compared to 1984 (45%).
• The number of teachers who rate the academic standards in their school as excellent has doubled
from 26% in 1984 to 53% today. 
• More principals (51%) report that the quality of new teachers entering the profession is stronger cur-
rently than it was in 1986 (44%).
• Most teachers (88%) rate their school policy about serving students with special needs as excellent or
good, compared to 72% in 1984.
• Far more teachers in 2008 (63%) feel prepared to deal with violence than in 1992 (36%).
• Teachers (77%) and principals (78%) report that their schools do an excellent or good job of prepar-
ing students for college.
• A larger proportion of principals (70%) and teachers agree that relations between parents and schools
have improved in recent years.
• Most teachers (83%) agree that they have the guidance and support they need to be an effective
teacher.
• Eight in ten teachers (78%) and nine in ten principals (91%) report that professional development for
teachers is excellent or good. 
• Three-fourths (74%) of teachers report that their administrators’ support for teachers is excellent or
good.

Despite all of the positives, there were areas where the information was more negative. Specifically,
teachers had concerns (a) for the increasing numbers of students who lack English skills and (b) that
poverty hinders learning. Teachers also expressed increased concern about the expectation that their
classes have become so mixed in terms of students’ learning abilities.

Why have educator attitudes become substantially more positive? I believe a major reason is the
focus by building principals toward instructional leadership. The survey data indicate that schools
strongly encourage teamwork. Principals and teachers regularly discuss student data to improve class-
room instruction. These changes have been the increasing focus of administrator preparation programs
and administrator professional development over the last several years. 

Despite the negative focus of the media, it appears that changes are impacting teacher perceptions,
over time, in a very positive way. 



In
Brief
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At its March meeting, the SAI Representative
Council:
l participated in a learning together segment with
Colleen Anderson from the DE on formative
assessment. The DE’s intent is to focus on assess-
ments that have instructional sensitivity. 
l heard that the ILA Principals Center Summer
Institute will feature topics on closing the achieve-
ment gap, alignment of the Iowa Core with instruc-
tion and assessment, what makes quality teachers,
and what to do if administrators aren’t seeing quali-
ty teaching. Monthly meetings are being held to
prepare for the launch of the newly revised
Principals Center in 2010. Superintendents’
Networks are underway, and Iowa is the only state
currently creating a statewide network;
l gained insight into the Mentoring and Induction
program and were told that a pool of mentors will
be established beginning in March. The goal is to
have most matches made prior to the New
Administrators Institute in July or the August con-
ference; 
l learned there were 120 attendees at the
Conversations on the Core February 23. A panel of
administrators facilitated a discussion about their
experiences implementing the ICC. The
Professional Development Committee met March
10 to brainstorm professional development topics
and delivery methods for the training. 
l received a report that the major foci of Wallace
efforts right now are scalability, sustainability and
gaining support. Two major questions being tackled
during the Leadership Partnership System Redesign
Retreat are (1) How can we foster public under-
standing that schools need to change? and (2) How
can we create a sense of urgency within the public
and gain political support?

National Presence
Iowa has been well represented at national confer-
ences this year. We’d like to recognize SAI mem-
bers who spoke at these events.

AASA’s National Conference on Education - Dr.
Glenn Pelecky, AEA 9 chief administrator, pre-
sented on Iowa’s Statewide Superintendents’
Networks. 

NASSP Annual Convention - Gerry Beeler,
Mid-Prairie High School principal, on “Supporting
Student Achievement Through an Adviser-Advisee
Program.” Jimmy Casas, principal, and Joy Kelly,
associate principal, of Bettendorf High School, on
the subject of “Teachers as Leaders - Guiding
Colleagues from Talk to Action.” Dave Smith,
director of Price Lab School in Cedar Falls, shared
“Teacher Leadership: Change From the Inside
Out.”

March Question Results:

As you begin implementation of the
Iowa Core Curriculum, what is your
current area of focus?

l working with a leadership team to
develop the implementation plan 33.3%
l creating awareness and understand-
ing among faculty 14.3%
l preparing for and managing the
change process 9.5%
l matching essential concepts and
skills with district standards 0%
l all of the above 42.9%

This month’s question:
An ongoing challenge for schools is
finding time to schedule teacher
learning. How is your district
approaching professional develop-
ment for next year?

Provide your answer at
http://survey.aea267.k12.ia.us/survey/5589/1535/

* This is an unscientific survey of volunteer partic-
ipants and is not a valid statistical sample.

Give us your feedback* UpcomingUpcoming
EventsEvents
April
2 - Transitioning Schools
into the 21st Century -
Session 3, Scheman
Building, Iowa State
University Campus, Ames 

17 - Administrative
Assistants Seminar,
Sheraton West Des Moines

22 - Spring Legal Lab, SAI
Office, Clive 

28 - Exemplary Preschool
and Early Childhood
Programs, SAI Office, Clive

Find registration information and
learn about future offerings at 
www.sai-iowa.org/events

In Memoriam
Mark Cosens, Madrid Jr./Sr. High School
principal (3-17-09)

Paul Grumley, retired superintendent,
Midland (3-8-09)

Administrative Assistants Seminar
April 17, Sheraton West Des Moines

The April 17 event, designed especially for
school secretaries and administrative assis-
tants, is an opportunity to receive an update
on school law, learn about standards that
could be used in their everyday work, and
gain an understanding of how to bridge the
age gap that can exist among school staff.
Consider sending your support people to this
event as a day of learning and a “thank you”
for a job well done. Register online at 
www.sai-iowa.org/reghtml

http://www.sai-iowa.org/reghtml/
http://www.sai-iowa.org/events
http://www.sai-iowa.org
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For those of you who went on Spring Break, I hope that you are refreshed and recharged for the
remainder of the school year. (That was a lot of “re’s” for one sentence.) Anyway, my family
had a brief but enjoyable trip out west. We didn’t exactly get suntans or see any celebrities, but

there is only so much you can expect when you travel to Omaha. At least we didn’t have to battle the
smog. 

As you finish off the school year and begin to deal with contracts, or may be ready to sign one for
yourself, there is a recent court decision that I would like to bring to your attention. After reviewing
this case, you may want to take a closer read of your contract, especially if it is a multi-year version. 

Martinek v. Belmond-Klemme Community School District (hereinafter “Martinek”) involved the dis-
puted mid-contract termination of Dr. Cynthia Martinek, who originally took a job as an elementary
school principal in Belmond-Klemme in 1993, and later entered into a two-year contract in the sum-
mer of 2005. In the spring of 2006, due to significant enrollment decrease, the school district sought
to cut $500,000 from the school’s budget. As part of those cuts, the superintendent recommended the
termination of Dr. Martinek from her position after the first year of Martinek’s two-year contract. Dr.
Martinek contested the matter, and it went from the school board to an administrative law judge, back
to the school board, then to a district court judge, on to the Iowa Supreme Court, then transferred to
the Iowa Court of Appeals, and finally (at least I assume finally) back to the Iowa Supreme Court.
No, this is not a Family Circus cartoon, although the circuitous travels of this legal proceeding might
make a good one for little Billy. 

This February, the Iowa Supreme Court held that the Belmond-Klemme Community School District
did not have authority under Iowa Code §279.24 to terminate Dr. Cynthia Martinek’s two-year con-
tract mid-term due to the district’s financial situation. So, the bottom line after Martinek is this:
school districts may not terminate multi-year contracts with administrators mid-term under the provi-
sion of Iowa Code §279.24. 

This decision helps to reiterate one of the key differences between Iowa Code §279.24 and §279.25.
Consider thinking of §279.24 as the section under which administrators are terminated at the end of
their terms for run-of-the-mill reasons (e.g., district finances, general performance reasons, etc.).
Meanwhile, §279.25 covers those situations when a district decides that it must discharge an adminis-
trator at any time during the contract year. This provision is most commonly used for more egregious
alleged behavior on the part of the administrator (e.g., theft, physical abuse, etc.), although we may
have reason to look at this section a little differently post-Martinek, as I will discuss later. With that
statutory background out of the way, let’s get back to the case. 

In Martinek, the termination was not due to performance, but rather for the following four reasons,
as the school district communicated them to Dr. Martinek: (1) declining enrollment, (2) budgetary
restrictions and problems, (3) reduction of position(s), and (4) realignment of school organization.
Wait a second, you might ask: “Hasn’t the Iowa Supreme Court held that ‘just cause’ to terminate an
administrator under Iowa Code §279.24 includes legitimate reasons relating to a school district’s per-
sonnel and budgetary requirements?” [turn on Ed McMahon’s voice in your mind] “You are correct,
Sir/Ma’am.” 

However, the Iowa Supreme Court held in Martinek that under Iowa Code §279.24 this is only true if
the termination is occurring at the end of the administrator’s term. As such, if the school district had
initially informed Dr. Martinek that it was terminating her contract at the end of the two-year term
due to personnel and budgetary requirements, [and assuming that the district followed its notice, due
process, and reduction-in-force plan requirements] it would have been within its rights to do so. 

The Iowa Supreme Court noted that, as we reviewed earlier, Iowa Code §279.25 allows school dis-
tricts to discharge an administrator for just cause at any time during the contract year. However, it
further noted that Belmond-Klemme did not argue that “legitimate reasons relating to the district’s
personnel and budgetary requirements” constitutes just cause under section 279.25. The court went on
to state: “While we have held just cause in section 279.25 ‘includes professional incompetence and
other faults attributable to the employee,’ we have never limited the meaning of ‘just cause’ in section
279.25 to exclude ‘legitimate reasons relating to the district’s personnel and budgetary require-

by Matt Carver, Director of Legal Services

Just ‘cause it’s Just Cause; It Isn’t
Always the Case

This article is intended

only as a reference in

regard to the subject

matter covered. It is 

furnished with the

understanding that SAI

is not engaged in 

rendering legal advice.

If a legal opinion is

desired, private legal

counsel should be 

consulted.
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ments.’” Bells, whistles, sirens, and flashing lights should now be going off. The court then gave an
obligatory statement, which pretty much says: since this issue was not raised, we need not reach its
applicability to the facts of this case. I don’t know about you, but for not reaching a decision on this
issue, the court sure said a lot to me. 

Based on the Iowa Supreme Court’s comments that it has “never limited the meaning of ‘just cause’
in section 279.25 to exclude ‘legitimate reasons relating to the district’s personnel and budgetary
requirements,’” I would sure want to take a hard look at my multi-year contract (if I were so lucky to
have one) to ensure that mid-term termination for “just cause” relates to my performance only. 

Another, perhaps not as interesting but important, holding in the Martinek case relates to a provision
in the contract that stated, in part: “. . .renewal of this contract beyond the first year is contingent
upon any realignment of the type of school organization.” Belmond-Klemme argued that this realign-
ment language allowed the district to terminate Dr. Martinek’s contract mid-term because the superin-
tendent’s legal position was that superintendent and elementary school principal for budget con-
straints is a realignment as envisioned by the contract. However, the Iowa Supreme Court disagreed.
The court noted that the contract referenced realignment of the “type of school organization.” It then
looked to the school district’s policies to see how “type of school organization” was defined, and
found that the definition concerned levels of instruction offered by the district at the elementary
schools and those offered at the junior-senior high school. The court went on to state: “Therefore, to
have a realignment of the type of school organization, the levels of instruction in the schools would
have to change. Staff changes have nothing to do with the types of school organization.” The lesson
here is that terms in a contract matter, and if you have cross-references between your employment
contracts and district policy, make sure you understand the potential implications if those terms are
enforced.

Another takeaway from this discussion of contracts is that you are almost always in the strongest
position to negotiate a favorable employment contract when you are initially selected for hiring or
when you take on a new position or responsibilities. If you are fortunate enough to get a multi-year
contract (up to three years for superintendents and two years for principals, after the principal has
served for nine months), there is no shame in negotiating terms that will protect you from mid-con-
tract termination. Superintendents, also remember that Iowa Code §279.24 does not provide that the
district must terminate you for “just cause,” so you will want to negotiate that requirement into the
contract if at all possible. 

Since it is that difficult time of the year when personnel decisions are being made, I might as well
share a few of the dates that are worth noting. Before I do that, remember that these deadlines may
vary depending on your master contract, board policy, school district reorganization under Chapter
275, or language in individual contracts. 

Teachers – Pursuant to Iowa Code §279.15 - “The superintendent or the superintendent’s designee
shall notify the teacher not later than April 30 that the superintendent will recommend in writing to
the board at a regular or special meeting of the board, held not later than May 15, that the teacher’s
continuing contract be terminated effective at the end of the current school year.” 

Probationary Administrators – Pursuant to Iowa Code §279.24(4) – “If a school board deter-
mines that it should terminate a probationary administrator’s contract, the school board shall notify
the administrator not later than May 15 that the contract will not be renewed beyond the current
year.”

Non-Probationary Administrators – Pursuant to Iowa Code §279.24(5)(a) – “On or before May
15, the administrator shall be notified in writing by a letter personally delivered or mailed by certified
mail that the school board has voted to consider termination of the contract. The notification shall be
complete when received by the administrator. . . . If the administrator does not request a hearing, the
school board, not later than May 31, may determine the continuance or discontinuance of the con-
tract. . .”

Administrator Resignations – Pursuant to Iowa Code §279.24(3) - An administrator may file a
written resignation with the secretary of the school board on or before May 1 of each year or the date
specified by the school board for return of the contract, whichever date occurs first.

These are just some helpful reminders. Bottom line, if your school district is terminating employees,
get your school district’s legal counsel involved early in the process. If you are facing potential termi-
nation, give me a call at SAI, and we will get you connected with private legal counsel if necessary. 

Until next month, Go Cubs! Let’s get some runs! 

“Get a Jump Start
on Your

Communications”

April 16, 2009 
Iowa School Public
Relations Association
Spring Conference
West Des Moines
Learning Resource

Center

FOIA, FERPA, HIPPA,
What?????
Matt Carver • Director of
Legal Services, School
Administrators of Iowa

Natural Disaster
Communication
Marcia Hughes •
Community Relations
Supervisor, Cedar Rapids
Community Schools
Cassie Willis •
Communications Liaison,
City of Cedar Rapids

Using Web 2.0 Tools
Evan Abbey, Technology
Consultant, Heartland
AEA11
Brenda Gustafson,
Director of
Communications,
Heartland AEA11

The conference is open to
administrators. Download
a brochure at
www.ispra.org
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The Iowa Parent Information Resource Center’s grant from the
U.S. Department of Education has a federal requirement to allocate, at minimum, 30 percent of
its budget to early childhood programs.

One of the important programs the grant supports is Parents as Teachers, a research-based home inter-
vention for 0 to 3-year-olds and 3 to 5-year-olds. PAT has the following goals:
l Increase parent knowledge of child development and improve parenting practices.
l Provide early detection of developmental delays and health issues.
l Prevent child abuse and neglect.
l Increase children’s school readiness and school success.

Iowa currently has 76 PAT programs scattered across the state. All of these programs embrace the
belief that parents are their children’s first and most influential teachers. Each Parents as Teachers
program is closely affiliated with the national office. (Visit the Web site at
www.parentsasteachers.org.) This helps ensure that services are being implemented with fidelity. All
programs incorporate four components:
l Scheduled home visits by a trained early childhood educator.
l Regular parent group meetings to discuss information about parenting issues and child develop-

ment.
l Annual developmental, health, vision, and hearing screenings.
l Resource networks that connect families to additional services in the community.

Alison Bell, Iowa PIRC’s early childhood team leader, and Janet Gartin of the Iowa Department of
Management provide training, networking and support to these programs statewide. Contact them at
abell@aea267.k12.ia.us and janet.gartin@iowa.gov.

PAT Centers are located in the following communities. A figure in parentheses indicates the number
of programs in the community.

Schools might not work directly with these programs, but local administrators may be part of a pre-
school/early childhood program or an empowerment board that oversees the program. Ultimately, the
program’s goals are geared toward supporting schools by helping kids come to school ready to learn.

Supporting Student Learning

The Parent Information

Resource Center Web site

offers valuable tools. Visit

www.iowaparents.org 

for more information.

Parents as Teachers
Programs
by Ed Redalen, director, Iowa Statewide PIRC

Albia
Ames (2)
Atlantic
Bedford
Bettendorf
Boone (2)
Burlington
Cedar Rapids
Charles City
Clarinda
Clinton (2)
Corning
Corydon
Council Bluffs
Creston
Decorah
Des Moines (5)
Dubuque
Estherville

Glenwood
Greenfield
Grundy Center
Harlan
Hartley
Indianola
Iowa City
Johnston
Keosauqua
Knoxville
Leon (2)
Letts
Logan
Manchester
Marshalltown (2)
Mason City
Mingo
Mitchellville
Monona

Mt. Ayr
Muscatine (3)
North Liberty
Oelwein
Onawa
Osceola
Ottumwa (2)
Parkersburg
Red Oak
Remsen
Richland
Sidney
Sioux City (3)
Spencer
Tama (2)
Urbandale
Washington (2)
Waterloo (3)
West Des Moines (2) 

http://www.iowaparents.org
mailto:janet.gartin@iowa.gov
mailto:abell@aea267.k12.ia.us
http://www.parentsasteachers.org
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Resource Roundup
by Scott McLeod

Hi, everyone. This month I’m going to highlight several resources that should be of
interest to technology-interested principals and superintendents. That means all of you
since we now live in a digital, global era!

The Horizon Report, 2009 K-12 Edition
Be sure to check out the 2009 K-12 Horizon Report (snipurl.com/2009k12horizonreport). This first-
ever report describes six emerging technologies that are “likely to have a large impact on teaching,
learning, research, or creative expression within [K-12] education around the globe.” The authors
note that collaborative environments and online communication tools are expected to have major
impacts on K-12 classrooms in the next year or so. Online services that are profiled include Google
Docs, Ning, Moodle, Skype, Edmodo, VoiceThread, Twitter, Zoey’s Room, and more. Impactful tech-
nologies with time horizons slightly further out - i.e., in the next two to five years - include mobile
phones, cloud computing, smart objects, and the personal web. The report includes descriptions of
each emerging technology along with accompanying URLs of helpful resources and examples of
classroom use. This is a must-read for any administrator interested in better technology integration
within his or her school organization.

Google Docs for Educators
Speaking of Google Docs, Google recently released a video highlighting how educators are using its
online office software suite in productive ways. The video is available at the Google Docs for
Educators page (snipurl.com/googledocs4educators), which also contains additional resources, tips,
and suggestions for P-12 teachers and administrators. Some school districts are using Google Apps
for Education (snipurl.com/googleapps4education) - which includes Google Docs as well as e-mail,
calendar, instant messaging, and wiki services - to save a great deal of money on server maintenance,
software licensing, and other costs.

The Iowa series
I recently concluded a series of guest blog posts for The Des Moines Register that highlighted five
essential levers that I believe are necessary to move Iowa schools forward and help our graduates sur-
vive and thrive in this new digital, global age in which we now live. These represent some of my best
and most recent thinking on these topics:
• snipurl.com/dmr01a (21st century curricula)
• snipurl.com/dmr02a (a robust system of online learning)
• snipurl.com/dmr03 (a computer in every hand)
• snipurl.com/dmr04 (invest in leadership)
• snipurl.com/dmr05 (better information)

The netbook effect
Some of you are considering netbooks as possibilities for 1:1 laptop initiatives in your schools. Read
Wired’s new article, “The Netbook Effect” (snipurl.com/netbookeffect), to understand why netbooks
are selling like hotcakes.

SAI Web site
You may have noticed some changes to the SAI Web site! CASTLE has been working with SAI to
update the site, make it more interactive, etc. For example, Dan Smith currently is hosting a book dis-
cussion on The Global Achievement Gap by Tony Wagner. Matt Carver also recently posted a ques-
tion about Iowa school districts’ cell phone policies. Both conversations are available in the Member
Forum (the link is on the right side of the SAI Web site). If you see Tracy Harms, give her a hearty
thanks for all of her hard work. Look for additional tools, discussions, and resources in the months to
come!

Dangerously Irrelevant
If you are enjoying this column, I would encourage you to check out my blog, dangerouslyirrele-
vant.org, where I write about technology leadership issues on a regular basis.

Invest in yourselves
Finally, I’ll make yet another plea for you to invest in yourselves. If P12 school organizations are to
ever catch up to the demands of a digital, creative, information economy, we must have technology
knowledgeable and savvy administrators. Please use some of those precious professional develop-
ment monies to which your school district may soon have access to further your own understanding
and skill development.

If you’d like to dialogue further about these issues or think that CASTLE and SAI might be able to
help with your planning, purchasing, and/or staff development decisions, please get in touch!
mcleod@iastate.edu

Increasing knowledge and skills in this digital, global era

“This first-ever

report describes six

emerging technolo-

gies that are ‘likely

to have a large

impact on teaching,

learning, research,

or creative expres-

sion within [K-12]

education around

the globe.’ “ 

mailto:mcleod@iastate.edu
http://dangerouslyirrelevant.org
http://dangerouslyirrelevant.org
http://www.sai-iowa.org
snipurl.com/dmr05
snipurl.com/dmr04
snipurl.com/dmr03
snipurl.com/dmr02a
snipurl.com/dmr01a
snipurl.com/googledocs4educators
snipurl.com/2009k12horizonreport
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Re-Imagining Schools:
Creating School
Cultures that Promote
Academic Excellence
SAI Conference Speaker Pedro A. Noguera,
Ph.D., New York University

Join Dr. Noguera as he offers a dynamic and profound
perspective on the issues of racial inequality and diversi-

ty in our schools—urban, suburban and rural. One of
America’s leading experts on education reform, he will take
the audience through the challenges faced by schools and
students trying to create a safe, secure and academically
rewarding environment.

Pedro Noguera, Ph.D., is a professor in the Steinhardt
School of Culture, Education, and Human Development at
New York University. He is also the executive director of
the Metropolitan Center for Urban Education and the co-
Director of the Institute for the study of Globalization and
Education in Metropolitan Settings (IGEMS). An urban
sociologist, Noguera’s scholarship and research focuses on
the ways in which schools are influenced by social and eco-
nomic conditions in the urban environment. Noguera has
served as an advisor and engaged in collaborative research
with several large urban school districts throughout the
United States. He has also done research on issues related to
education and economic and social development in the
Caribbean, Latin America and several other countries
throughout the world. Between 2000 and 2003, Noguera
served as the Judith K. Dimon Professor of Communities
and Schools at the Harvard Graduate School of Education.
From 1990 to 2000, he was a professor in Social and
Cultural Studies at the Graduate School of Education and
the Director of the Institute for the Study of Social Change
at the University of California, Berkeley.

SAI August Conference Announced Line-Up

n Yong Zhao, Digital Citizenship in a Global Economy
n Carl Boyd, motivating staff and diversity issues
n Diane Hodges, climate-building activities
n Richard Longworth, author of Caught in the Middle

Conference brochures will be mailed in May to sign up for
this powerful learning and networking opportunity.

Membership Dues for 2009-10
SAI dues are based on a percentage (.005) set by policy
of the average administrator salary from the previous
year. For 2009-10, that figure is $86,991 x .005 = $435
Thus, 2009-10 dues for regular members will be $435.

National dues will be:
AASA $403 or $180 for districts with enrollments 

of 350 or fewer students
NAESP $215 (anticipated, up for early April vote)
NASSP $234

Additional membership options are available for institu-
tional members, aspiring administrators and emeritus
members. An online form will be available at www.sai-
iowa.org/saimf and renewal forms will be mailed in May. 

Administrator Salary Averages for 2009-10

Position Count Avg.
Salary

Superintendent 319 $111,567

Assistant Superintendent 28 $113,319

Curriculum Directors 111 $71,565

High School Principals 300 $85,328

Asst. High School Principals 160 $81,425

Junior High Principals 79 $79,331

Asst. Junior High Principals 13 $73,736

Middle School Principals 215 $83,165

Asst. Middle School Principals 77 $77,684

Elementary Principals 610 $82,918

Asst. Elementary Principals 23 $66,810

Other Principals 35 $72,714

FTE Alternative High School
Principals

4 $69,392

FTE Asst. Alt. High School
Prin.

2 $79,645

AEA Chief Administrators 10 $168,192

Other AEA Administrators 31 $95,941

Totals 2017

Average State Admin. Salary
(FTE)

$86,991

http://www.sai-iowa.org/saimf/
http://www.sai-iowa.org/saimf/

