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Step 1: Identify Your Commitment

Think of it this way:  

• What one or two aspects of your own role, if you were to dedicate yourself to them, would make the biggest contribution toward improving instruction in your district?

- AND -

• What is the most important thing that you need to get better at, or should change, in order to make progress toward this goal?  

Then frame this as a commitment by completing this sentence stem:

• I am committed to the value or importance of….

Step 2:  Recognize Counter-productive Behaviors

Answer this question:  

• What am I doing, or not doing, that is keeping my commitment from being more fully realized?  

When answering this, use these guidelines:

Keep your list to specific behaviors (e.g., “too many interruptions” becomes “I let myself be interrupted frequently”)

Refrain from listing your reasoning about why you engage in these behaviors or what you should do about them

List only those behaviors (or things you are not doing) that undermine or work against your commitment) 

	Doing

1.

2.

3.

4.

5.


	                              Not Doing

1.

2.

3.

4.

5.


Step 3: Identify Competing Commitments

Next:

A. Go to your Doing/Not Doing template on the previous page and imagine what it would be like to do the exact opposite of them.

B. Note any (and all) uncomfortable feelings that emerge for you as you think about doing exactly the opposite of those behaviors. For example, do you feel uneasy if you imagine yourself not doing the things you are doing?

C. This space of uneasiness is called disequilibrium.  It’s where true change can occur.

D. Identify your “competing commitment(s)” by filling in this sentence stem:  “I am also committed to:” (This is a commitment that unconsciously protects you from having to feel the feelings you identified above.  Examples might be “I am also committed to not looking stupid in front of the teachers;”  “I am committed to avoiding having a fierce conversation with the (influential coach) because I fear the community backlash;” I am committed to avoiding walk-throughs because I don’t know what I’m doing and I fear that will be exposed”. It is best thought of as an “I fear…” statement.  

E. Once you’ve identified your competing commitment, look at our original commitment and your competing             commitments together. This is your “immunity to change.”  

Step 4: Name Your Big Assumption

First, a description:  Your big assumption is what actively holds your immune system in place, keeping you from the change you are committed to making.  

Now, do this:

• Take your sentence that began with “I am committed to…” and replace the words “I am committed to” with the words “I assume that if…”  

• Then complete these new sentence stems that begin with “I assume that if…”.  For example, I assume that if the teachers find out I don’t know what quality instruction looks like, then they will lose confidence in me as a leader, and I will lose my job.”  This is your Big Assumption.

You’ll know you’ve identified your big assumption accurately if writing it has a stomach-tightening effect.  Your big assumption should:

• show why your step 3 commitment feels absolutely necessary

• end disastrously

• reflect a constricted world where danger lurks 

Step 5: Learn How to Overcome Your Big Assumption

If you’d like to continue the work we’ve begun in this session and delve deeply in exploring your Big Assumption, please contact Amy Swanson at SAI (aswanson@sai-iowa.org) who will send you a copy of the book Change Leadership: A Practical Guide to Transforming Our Schools, compliments of the Wallace Foundation.  

The Change Leadership authors organize this work into a template they call the Four Column Immunity Map.  It is replicated here:
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	        Doing/Not Doing
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